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ABSTRACT 

This is the full text of an agreement^ between the 
faculty organization and the Board of Trustees of the Hacoab County 
Coaaunity college District (Michigan) for the period of August 26, 
1974 to August 19, 1977, The general purpose of this agreeaent is to 
set forth teras and conditions of eaploynent ana to proaote orderly 
and peaceful labor relations* The articles discuss the rights and 
responsibilities of each party; the relationship between the board 
and the faculty organization; conditions of eaployaent; probationary 
and peraanent faculty status; the processing of coaplaints; policies 
for eaploying teachers for specially funded prograas; resignation and 
retireaent; policies for creating the college calendar; teacher 
workload and class size; teaching facilities; extra-contractural, 
suppleaental, suaaer and released tiae assignaents; the establishaent 
of a professional growth fund; leaves of absence; aethods of 
coapensation; credit for previous experience; fringe benefits; the 
conforaity of this agrfeeaent to law; selection of professional staff; 
staff reduction; seniority; the absence policy; the evaluation of 
professional staff; and the establishaent of a six-aeaber district 
service coaaittee* The teacher salary schedule, pay dates for 
1974-77, a glossary of teras, and the 1974-77 acadeaic calendar are « 
appended. (Author/DC) 
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AGREEMENT 
b«*two en 
BOARD OF TRUSTEES 
of 

COMMUNITY COLLEGE DISTRICT OF THE COUNTY OF MACOMB 

anti 

MACOMB COUNTY COMMUNITY COLLEGE FACULTY ORGANIZATION 



THIS AGREEMENT is madf this 18'h <iay of October, 1^74, by and between the 
Board of Trustees of the Ci)mmunLty College District of the County of Macomb (here- 
inafter called the "Board") and the Mac.onib County Community College Faculty 
■ Organization for the period covered in Article XXXIII. 

PURPOSE AND INTENT 

The general purpose ot this Agreement is to set forth terms and conditions of 
employment and to promote orderly and peaceful labor relations for the mutual interest 
of the Board and the Faculty Organization, 

The partitas recognize that a sound educational program as affects the best 
interest of the college district, its students and its teachers, is a primary objective* 

To these ends, the Board and the Faculty Organization encourage to the fullest 
degree friendly and cooperative relations between the respective representatives at 
all levels and among all teachers. 



Terms For the purpose of clarifying terms used in this document, see Appendix C 
attached hereto* 
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LETTER OF AGllEEMFNT 

MCCC: FO 
and 

BOARD OF TRUSTEES 



It is hereby a^rooU that the fullowinn corrections be macU to the l*)74-77 MCXiCFO 
Contract: 



PAGE ARTICLE 
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7 



11 
17 

55 



55 



61 



I. D, 17th line 
I, E, 4th line 
III 

IIL N, 2, d (2), ird 
paragraph, 3rd line 

III, P. 1st line 

VI, A, 2nd line 

XXX, C. 1st line 



XXXI, A, 1, 2nd line 

Appendix B, 1975-76 
column 



CORRECTION 



Replace "expi riation' by "expiration" 
Replace "orgainizaticV by "organization" 
Insert the number 3 aiter M 

Replace "for" by "/or" 

Replace "of" by "or" 

Replace "maintian" by "maintain" 

... so that the entire section reads: "Where a 
teacher fails to meet a portion of his regularly 
scheduled assignments he shall be charged a half- 
day's absence if the portion missed constitutes 
one-half or less of that day's regularly scheduled 
assignments. If the portion of absence exceeds 
one-half of the regularly scheduled day's assign- 
ments the teacher shall be charged a full-day's 
absence. 

Replace "teachers" by "teacher's" 
Replace "April 5" by "April 15" 
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MCCCFO--LL'Uor of A|»reeinont 
Page Z' of 2 



PAGE ARTICLE 



CORRECTION 
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Appendix D, 4th paragraph, 
2nd line 



Insert the word "of" between the words "pay" 
and "ihc" 
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Appendix E, last line 



Replace "April 24" by "April 2«)" 




Date 
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Bill Knott, MCCCrO 
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ARTICLE I RECOGNITION 

A, 1. The Board rt-nj^niiifs tho Macomb County Conununity C*)!!!-}*** Farulty 
Organization, ht rotnafter reforrod to as MCCCFO, an tlu* solo and 
cxrlusivo barj»aininj; agent as defined in Sei lion II of Act ii6, Public 
Acts of 1947 as amended, and as described in the "Certification of 
Representative" Case No. R66 K-4il, January II, 1967, by th.' State 
of Michigan Labor Mediation Board, lor all full-time teachers, 
counselors, librarians, resi'arch assistants, teachers employed in 
the programmed learning center, and teaeher-i Durdinators in student 
l o-op programs; but excluding administrators, deans, directors, 
head librarians, coordinators, department chairmen, assistant depart- 
ment chairmen, college nurses, all supervisors, part-time teachers, 
national teaching fellows, administrative interns and all other employees. 

I, Any job title not included in, nor specifically excluded from the bargaining 
unit, in I, A, 1 must be subjected to negotiation between MCCCFO and 
the Board to determine whether such position should be included in the 
bargaining unit. It shall be the responsibility of the Director of Personnel 
to advise in writing, the President of MCCCFO of all postings of new 
positions. 

3, Any other employee in an administrative or supervisory position or on 
a salary schedule other than that for teachers is also excluded for the 
bargaining unit. 

4, All members of the bargaining unit shall hereinafter be referred to as 
"teachers" unless otherwise specifically noted, 

5, Any teacher temporarily allowed to perform other duties at the College 
involving released time from his full-time teaching duties or any portion 
thereof, shall still be considered as a full-time teacher as long as said 
released time does not violate Article I, A, 1,3 and 6 hereof. No 
duti€;s allowing for released time, other than those provided for under 
Article III, K, 1 and Z hereof, shall exceed two consecutive semesters 
provided that another fully qualified teacher is available to perform such 
special duties. 

6, No administrative duties shall be added to any position within the bargaining 
unit which has the effect of removing such position from the bargaining 
unit without prior negotiation and agreement with the MCCCFO. 

7, Non-bargaining unit members shall not be permitted to assume the pro- 
fessional duties of bargaining unit positions as defined in I, A, 1 except 
as specified in I, B; IX; XIV, A; or XXVII of this Agreement. 
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ARTlCL fc: I Ri:c:OC.NITION imtinuiMi^ 

B. In rfcojiaition ot tho nerd tor vonsiMtiMicy and high pi» rti>n))anco in tht* 

instructional program at MC(>C an<l in recognition ot its responsibilities to 
maintain equal opportunity tor all studems, the Board shall establish polivii^s 
including the toUowing provisions which identify and regulate the use of 
personnel who participate m teaching activities but are nn\ members of the 
ba rgaming unit: 

I. A part-time teai hi^- is defineil as *iny individual involved in activities 
that tan be assumed by a full- lime teacher, a i ounselor, a librarian, 
a researi h assistant, a teai her i niployed in the prog ran)nu»<i learning 
centi-r, or a teache r i Dordinator in student i o op programs but who 
does not have a probationary tir pi»rmanent contrai t as di fined in this 
Agn ement. Teai h* rs etiiployed to tiwu h courses in i ontinuing education 
who are not meiubers of thi* bargaining unit are also considen^d \o be 
part-time teachers. 

The Board shall not seek the e^iployment of part- time teachers for the 
purpose of reducing the number of the professional staff by replacing 
full-time teachers, except in cases when a full-time teacher has been 
granted a leave of absence under the provision of Article XVI or XVII 
of this Agreement. Classes will be assigned consistent with provisions 
of Article XIV, A, 4 of this Agreement. If the full-time teacher elects 
not to return from leave upon expiration, the position shall be filled by 
a full-time teacher consistent with the provisions of Article XXVII. 

3. The Board shall hire for part-time teaching only those individuals who 
satisfy the educational requiremi nt established in Article IV, D. 

4. The hiring of part-tinv,. personnel shall be subji^ct to thi^ provisions of 
Article XXVII, 

To maintain the continuity of the instructional program, the immediate 
supervisor shall be responsible for informing part-time teachers of, 
and making them subject to course content, goals, prerequisite skill 
levels for sequence courses, instructional materials and outlines which 
are being used by full-time teachers. 

6. Salaries for part-time teaching shall be set high enough to constitute 
employment competition but not so high as to constitute discrimination • 
against teachers in the bargaining unit^ 

7. No part-time teacher may be given assignments that exceed a full-time 
teacher's extra-contractual limitations as specified in Article XIV, A, 3, 

8 
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ARTICLE I RECOGNt I ION (l u nt i tutocl ) 

C. The Boaril agrees ru)t to n-cojinizi- or nenotialr with any toaclu-f orj»ani/.ation 
or individual other than the MCCXFO on matters concerning wages. >)urs. 
or working* conditions tor the duration of this Aureeiuent, 

D. Proper nonotiations and the adtuinisl ration ol collective barnainitiR entail 
expenses which are appropriately shared by all lea* hers who are the 
ben.'ticiaries of such agreements. In the event a teai her shall not join the 
MCCCt'O and execute an authorization for full dues deduction, sui h teacher 
shall, as a condition of continued employment by the Board, execute an 
aulhorii.ititin tor the dedui tion of a sum representing that teacher's pro- 
porii.iti.iti- share of such negotiations and contract adttii nist ration and main- 
tenance expenses which shall be forwarded to the MCCCFO Treasurer. The 
MCCCFO Treasurer shall notify the Board no later than thirty (*0) days aftei: 
the beginning of each school year of the amount to be deducted for such ex- 
penses. In the event such authorization is not signed for in a period of thirty 
(U)) days following the lommencement of the contract of the teacher, the 
Board agrees that in order to effectuate the purposes of the Public Employ- 
ment Relations Act and this Agreement, the services of such teachers shall 
be discontinued as of the end of the current semester. Such teacher or 
teachers shall be notified of the termination of their services immediately 
upon the expiriation of the thirty (30) day period mentioned above. This 
termination shall not be subject to the provisions of Article VII or Appendix 
D of this Agreement. 

E. The MCCCFO agrees to maintain its eligibility to represent all teachers by 
continuing to admit persons to membership without discrimination if they 
qualify under the definition described in Article I, A. 1 and to represent all 
teachers equally regardless of men;bership in any other teacher orgainiEation. 

F. This Agreement shall supersede any individual contracts, existing rules, 
regulations, or practices of the Board or the Administration which shall be 
contrary to. or inconsistent with its terms. The Board shall make no changes 
in hours, wages, or working conditions of teachers incorporated in this 
Agreement or institute any reorganization affecting such hours, wages, and 
working conditions except after good faith negotiation and agreement between 
the Board and the MCCCFO. 

ARTICLE II BOARD OF TRUSTEES RIGHTS AND DUTIES 

A. The Board, on its own behalf and on behalf of the electors of the district, 
hereby retains and reserves unto itself, all rights, powers, authorities, 
duties, and responsibilities conferred upon and vested in it by the statutes 

and the Constitution of Michigan. 

B. The exercise of these rights, powers, authorities, duties and responsibilities 



ERIC 



ARTICLK I I BOAR D OF r RUSTEKS RUjl ITS AND DUTIKS (i iinl i luu-cl ) 

B. by t)u* Board and ihi* adoption of svu h iulrs» rv^ulal ions, and p^^Iivii^s as 
it may dn^m nct rssary shall bo lonstslont with sui'h stattitory and con- 
stitutional provisions and shall be iOiT^^islent with thr Iitius ol this 
Agreofiicnt, whrrc applii abli*. " ^ 

A RTICLE in MCCCFO — BOARD OF TRUSTEES Rt^LATIONSHl P 

Unless othi^rwiso required hereinafteri delivery of three copies of any eoninninicatlo 
to the President of tlu' MCCCFO shall satisfy thi* eoninmnii at ion requi riMUents of 
this Agreenu^nt. 

A. The Board shall make available to MCCCFO, upon request, all statistics and 
financial information, related to Macomb County Community College and in 
possession of the Board, as are necessary for negotiation of collective 
bargaining agreements, 

B. The President of MCCCFO shall be furnished with three copies of the agenda 
of each public meeting of the Board with all non^confidential attachments at 
the same time regular distribution is made« Said agenda with non- confidential 
attachments shall be made available in the library of each campus. The 
agenda, without attachments, shall be posted in each Department or Division* 

C. The President of MCCCFO shall be furnished with three copies of the approved 
minutes of each public meeting of the Board at the same time regular dis- 
tribution is made» Said minutes shall also be made available in the library 

at each campus* 

D. Items requested by the President of MCCCFO shall appear on the Board 
agenda provided written notification of the nature ot such items is submitted 
to the College President's Office by noon, Wednesday^ preceding a regularly 
scheduled meeting* However, this provision shall not be used as a means of 
circumventing the Grievance Procedure of this Agreement, 

E. MCCCFO Board arrangements described in III, D, shall not preclude 
appearances by teachers acting on their own behalf on issuer other than 
wages, hours, working conditions, or grievances before the Board in the 
manner prescribed below: 

U The teacher shall suomit a written statement to the President of the 
College detailing the nature of the itcm(s) to be presented at least ten 
(10) working days prior to the regular meeting date* The teacher may 
also submit a copy to the President of the MCCCFO if he so chooses* 
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^. I hi- tt-atlifr sh.ill hr rolilie«l nl rh<f lime .iml pKue tn apfKMr l)Hlor%* 
tho !\i^ir<l .it It ^ist liv*' w*»rUtnii ilays jnMor to the in^^tinjk». 

h\ V*rn\isii)ns shall br mailr* thai the hours .!-4 pni tui the lirsl ami thinl 

Friday** of* I'ach month reserved f^ir tneetinns of the M(X'('KO at the call 
«»f tlir Pr*'SuhMit of thr M('('('K(\ The seroml ami tnuirlh Kndayn tnay hv 
uKi'd tor nu'i'tinjis of tile \,irious l uioiuHlees oti whii h tearhers participate* 
Mi'tMincs l altoil iti .ii i 4>r<l with Ih^s^ provisii>ns sliall t.iUe prei eilence over 
ail othrr meetings iiivolvitm M('(*(*1''C) tnf'nd>#rs. 0\U' (!) ineelinj» of tho 
M( ( (*KO may bo srhiMluh d on eai h l ainpus <hirinn iho faculty developniont 
d.ivs at tin* hi'iiinnitij* of CiH !i seotesfer, 

Adt-quate rtjoms a1 1 hi' (loUc^i* shall bo provided lor MCXX^FO moeling8 and 
Hpt»cial proKratUiSi i)rovidod that arrangi nn nts an* tnado at Icasi two days 
In advance with th** adtni ni st ration, and provided that no cancellation of the 
inst riu tional propram will result. MCCCFO members shall have the right 
Id transact MCXX'FO business on sihool property provided such activities do 
not obstruct instructional proprams. 

II. 1 h<- Hoard shall continue to provide MCCCFO with an office and conference 
room. These facilities shall be adequately equipped and furnished so as to 
l>i'ovide for the eff^ i tive disposition of the business of the MCCCFO. 

1. MCCCFO shall ha\f the rinht to use buUitin boar<ls in each Department, 
Division or Area dn<l other nu dia of teacher communication for MCCCFO 
busini'ss providi'd all such materials ari- clearly identified with the name 
of the person originating the same. 

J. Members of the bargaining unit who by mutual agreement between MCCCFO 
and the Board participate during working hours in conferences and meetings 
with the administration, which involve or derivo from this collective 
bargaining Agreeou nt, shall suffer thereby no loss of pay* 

K, 1. The Board shall grant to the President of MCCCFO and bear the cost 
of released titne from one-quarter of his normal teaching load each 
seme;.,ter for the purposes of implementing the terms of this Contract. 

1. The Board shall also provide MCCCFO the option to purchase released 
time for the Chief Negotiator of MCCCFO not to exceed one^half of his 
normal teaching load each semester^ and the option to purchase re- 
li^ased time for the President of MCCCFO not to exceed one-quarter of 
his normal leaching load each semester* 
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K. Pri sirli tit ol tho MclCCKO, si'na:.>rs ol Hi»- MCCCFO. and nfnot iators 

tor thr MC^CXU'C^ . hall hr assi^;ni il pWva rurrii ular at livily assign- 
tiH-nts unlrss \ ultiiM.i ri Iv «issuinr<l. . VUv applti at itm of this provision \o 
nruotiators wlm ar«- nol Sfuaturs shall oi^ur only during \hv st*nii*Kti*r 
or trimralfr, and smnnu'r Irnn il nnrsstiryp dnriti^ whii h lollnlivr 
harcainitin is taUinu plarr. 

4 • MC*(!('t'0 inrinht-rs sr^rvinu %is n^jt^ol i«ih>r s shall h^ liivnn specitil ron- 
s idi* r«it in thr hi^dulin^ ot th^ir assi|*nui^nrn Hiinnf* t\\p sprinj* 
srnu slt»r tor tlu* purport" of' «*\p«-ditinn nr^ot tat ions^ prt>vided that 
t)aini'S ot nr)^oti%itors art' ^ivrn to tin* Hoard hy l*\d)t*iu«ry 1« Svhtulult; 
« hanjL^t^s for nt*|L!ot iati»r s not nanird hy this dtid* shall Uv tiiadc when pussibU 

1„ rhi- i ost of aiadrinii dr^ss tnr traihrrs who partiripatr in i onitiirncoment 
oxi>r« isi*s shall hi- paid hy thr Hoanl Siirh tra^ ht^r part it ipation shall hi» 
vcdtinlary. 

W. f'atnpus and Dislrii t ( aannutii'fs 

Prior lo thi' stru* turinp and rstahlishinii ol" any « atnpns or district h vtd i-oniintttcc 
whii h in\(dM-s t4*ai hi*r partiv ipation, the* t har^t^ to siu h l onnnittoi* shall bt* nmiually 
auri-fd up<>n hy thr Board and MCXtf'FO, 

K H MC.CXFO fails to respond to a request for assistance in the fornmlation 
of suih a I oiiinuttiH* within thirty (30) days^ tho committee may be 
r stahlisht^cl unilaterally pendinu MCCX^FO action. 

1, C'anipos and District lonunitti'fs may fr^atf advisory sub-commiitees 
to rxprditt' thi'ir opi^rations. Thv vhdr\ivH to such sub-committees 
must be of an advisory and informational nature and may not be broader 
than the ptMieral ihar^e to the parent ecnmdttt-e. Such advisory sub* 
I oitimittees i ati only submit thi'ir findings to tht* part^nt eommittec. 
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ARTICLE III MCCC-I -'(V: - lH)ARn OF JMlUS rHK^^ IV^'ilATIPNS^iU'* (i "nt imiod) 
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N. For the purpose of carrying out the lulucational task of the institution in an 
efficient and effective manner, and to provide an effective framework for 
teacher participation in areas appropriate to their professional responsibility 
and concern, standing committees shall be established on each campus. 



^ a. The teacher representatives are to be appoiliitcd by MCCCFO for 
two-year terms. The administrative representatives are to be 
appointed by the Campus Dean, 

b. The routine operational procedures of the committees shall be 

developed within the respective committees. The external procedures 
governing committee formation, jurisdiction, reporting, and recom- 
mendations, as well as the provision of support services, shall 
comply with M and O herein. 

2, Functions 

Each campus standing committee shall be charged with the following 
responsibilities : 
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MCCCFO — B OAR D OF TRUSTEES R ELATIONSHIP (iontinuod) 



AtaiK-mic Standards 

Roc<>intiii*nd puru ios lor the admission and rvtiMilion of stvidonlH, 
studiM\t attiMidunci* and withdrawal, i -'i^dinji, and audit pi>lii ics. 

Cvirricuhiiii 

Rci.omnuMid ^ riti^ria and polit ics tor thi* Croatian, evaluation, 
continviatiun, ri'vision, and dcliMion of all course and program 
offerings in all district and campus divisions of the College^ 

Recommend* policies to assure the transferability of courses and 
programs from one campus to another. 

Recommend new courses and programs from proposals submitted 
to them. 

Review existing courses and programs for their appropriateness 
for continuation, revision, or deletion. 

Recommend requirements for all degrees and certificates awarded 
by the College in all of its various Divisions/Departn-ionts. 

Recommend catalog descriptions of courses and programs and 
determine criteria for their revision and deletion. 

Professional Resources 

Recommend policies for the development and utilization of learning 
media resources, and for coordinating and integrating the use of 
media. 

Recommend policies for the operation of the campus bookstore* 

Recommend policies for institutional public relations and com- 
munity services. 

Recommend policies affecting extra-curricular activities, student 
publications, and student financial aids. 

Recommend policies for the selection of assembly series, enter^ 
tainment, and programs of general cultural improvement, as well 
as for any creative and cultural ventures undertaken by the staff 
and supported by the institution ^ 



ARTICLE m MCCCFO - BOARD OF TRUSTEES RELATIONSHIP (continued) 



2. d. Professional Slatidards/AiMu ulalion Sub Committee 

(I,) Carry out fumlions art rtpt^cifiod in VII, B, wht*nc*vor ap- 
prt»priatt'. 

Carry out fuiu tions as spet ifird in XXVIII, wh*»«t*v*»r ap- 
propriate. 

(2) Articulation Sub-Conunitt*»e 

The* articulation sub-ioniiiutt**** shall consist of three members 
Two shall be designated by MCCCFO and shall report directly 
to MCCCFO. One shall be designated by Campus Dean. The 
South Campus and Center Campus sub-committees on artic- 
ulation shall meet jointly at least once a month. 

Functions 

To recommend policies and procedures which will support 
the continuing study of articulation between Macomb and other 
Institutions of higher learning. 

To recommend policies and procedures which will facilitate 
the transferability of all MCCC credit courses programs and 
for degrees tt) other institutions of higher learning. 

To recommend methods of improving communications betweeni 
the faculties of two and four year institutions. 

To recommend policies which will attempt to assure that no 
conflict, competition, or duplication of courses and/or 
program offerings occur between MCCC and other institutions, 

c. Building, Site and Facilities 

Study adequacy of existing site and building plans, and recommend 
appropriate revisions. 

Recommend priorities in the allocation and reallocation of existing ' 
facilities as needed. 

Recommend necessary equipment and furniture for planned and 
existing facilities. 
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ARTICLE III Mc:CCF O BOAUp OK_ TRliSTKKSJlKiATip (i «»nlinui'tl) 

f. Fimuu ial Altaiitf ami Hudjirl 

Ri't tjmnu'ncl policu-s fur tlu- aiqui»* ;tit>ns and aHminist ration of 
pro)j;ranis fiuan*. t'<l with fi-doral or .spec ial funds, 

Tt> rovii'w fxistinp hudj4i«ts» all biulju't proptjsals and tt> inako 
budgi't ri'iiinitiwndat it)ns. 

To analyar rsistinn and ant it ipalotl imiuiif and fxptMidituros. 
To r»'Coniiiii n«l priorities for tin* alloiatft>n ot' l*un»ls. 
To ri-coninirml thf reallocation of any surplus funds. 
O. Op<-rations and Proie<lurt's 

1, Tlu- rt v ommcndatious »>f r'ai h standin|U( l omniittot shall be submitted in 
writing to th<r appropriate administrator for approval or implementation. 
In the i vtmt that thv standing committt-t 's recommendation is not approved 
or implemented in ti n (10) days, the administration and standing com- 
milti-e shall have an opportunity to meet and make any necessary ad- 
justments or changi'S as thoy deem appropriate. 

After discussion with the appropriate administrator(s), the committee 
shall resubmit their rec»>mmendalion(s) (either in its original form, if 
no adjustnu-nth were deenn-d appropriate, or with changes) to the ap- 
propriate administrator for n-ionsitU* ration. 

If thi' recommeudation(8) are still not approved or implemented within 
fifteen (15) days, it shall be returned with a written rationale for non- 
approval or non- implementation. MCCCFO then may request that its 
recommendation bo placed on the agenda of the next regular Board 
meeting and it shall be given the necessary time to speak to the item. 
Items thus requtrst»-d, shall appear on the Board agenda provided that 
written request is submitted to the College President's Office by noon, 
Wednesday, preceding a regularly scheduled meeting. 

2. a. Each standing committee shall have access to all materials which 

are relevant to the deliberations of the body and may use consultants 
as their need is dotermin«*c', 

b. Each committee shall be provided with adequate secretarial help 
and centrally h)cated files on each campus for committee agenda, 
'minutes, correspondence, and records. 
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ARTICLE III MC:c:(:FO > board of I KUSTKKS RKIJVTIONSHIP (i ont i nm-cl ) 

2. i, Thi* niinuti'Si a^rnclaSi and ri'i otiinuMulat icins cif rach standing 
coinniHirr shall hr torwardnl to ('anipus Doans» ti> !lu* 
Pri^siilrnl of thr MCUX^FOi and to ♦•arh l)t vision/Di'partnu'nt for 
posting, lo \\\^ i liatrnuin «*ai h i ampiis standing i iuoiiiitt oc^ and 
shall Ih* nuidt^ avail.ibl^ in the library at t^ai h lanipiis. 

Agi*ndas shall dislrihiited thrnc^ days ah«'ail of th<» niet^tin}»« 



d. To fai ililatr its operations, iMch standing ri>niniittiH» may oHtabltHh, 
charjii', staff, and iliriH-t .idvisiiry ioninnttros as tluMr ncoti is 
dotiTmini-d, subjiu t to tlu* ajiroiMiicnt of the MCCCFO, Tho findings 
of thesr 1 iuiiniitti i's may bo submitted only to the parent standing 
committiJi- and MCCCB'O. 

V. Regular meeting times and provisions tor the pre<*posting of agenda 
shiall be i*stablishi?d by each standing committee. These provisions 
shall include a method for fulfilling committee responsibilities 
during the summer session and may include provisions for joint 
meetings of campus standing committees or sub-committees thereof* 
Committees involving teacher participation shall not meet during 
periods designated as recesses on the college calendar except by 
consent to the members. 

(. Any member of the faculty or administrative staff may place items 
on the agi*nda of a standing committee by submitting a written 
request lor ai tion to the i hairman of the committee in keeping with 
the established procedures of that committee. 

P. The Board agrees to furnish MCCCFO with the names and the Departments of 
Divisions of newly hired teachers within ten (10) working days of hiring. 

Q. Tho Board shall make n^asonable efforts to notify teachers promptly whenever 
the instructional program is suspended because of natural disaster^ inclement 
wcathcr» or other cause^ 



ARTICLE IV CONDITIONS OF EMPLOYMENT 



The Board shall pii^ovide notice of all vacancies and these shall be posted conspicuously 
at each campus. First consideration shall be given to existing staff to fill all vacancies^ 
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ARTIC LK IV CONDITIONS ()F_K_MPLpYMKN T (l oiH i mu-d) 

A. Notiof of all nowly v-roalod positions and vamnt ios In pi'Pmanonl positionH 

within tho bai-^alning unit, Iho adnunistrativr staff, and siiprrvisury porsonnol 
hhall sent to Iho PrcsicU nt of MCCX*.FO and shall bo poslod at loast thirty 
(50) days prior to tho filling of said position, oxoopt that notioos of positions 
to bo fillod by Soptombor I ir.ust bo distributod and postod by May I'^. In tho 
ovont a vacancy occurs which nmst bo fillod in loss than thoso timo limits, 
tho pt^riod of roquirod nolico may bo waivod or roduood by MC:cCFO. During 
this pt-riod, iho Board may maUo tomporary appointmonts to fill vacancios. 
A ttraohor who is an unsuooossful applicant for a vacant position shall, upon 
roquost, bo pr*'sontod with a writton statomont oxplainin^ tho roasons for his 
nonappoinlmont, 

U. All positions shall bo fillod without discrimination as to sox, race, ago, color, 
religion, country of origin or ancostry, political boliofs, marital status, or 
momU rship or participation in, or association with tho activilios of any 
political, professional, or toaohor organization. 

C, Each currently employed teacher shall bo notified of his rank and scheduled 
salary for the following year no later than ten (10) working days after the 
Board meeting which precedes the date of hire by at least three (i) months, 
excluding summer. A probationary teacher shall upon request of the Board, 
indicate whether or not he intends to remain at MCCC within twenty (20) days 
after the request, is made. 

1)^ 1^ The minimum educational requirement for teachers shall be a Master's 
degree in subject matter directly related to the position being filled; 
or, for teachers of occupational specializations, a Master's degree or/ 
and equivalent technical education and/or work experience. 

2. Toach»*rfl of courses that are designed to present and develop occupational 
skills shall have at least two (2) years of experience, in the occupational 
area concerned. 

K. Each newly employed teacher shall bo provided with a copy of this Agreement 
l>y the board and other informatitin supplied by MCCCFO prior to employment. 



F. Transfers 

1, Voluntary Transfers 

a. If the same position a teacher holds is vacant on another campus » 
the teac her shall have the right to request and be transferred to 
that position. If more than one teacher requests the position, it 
shall be awarded on the basis of institutional seniority. 
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ARTICLE IV CONDI H ONS OF EMPLOY MKNl (lont i nmd ) 

F» U b« A ti*fii hi*r who pc>KKi*ssi*s tho qualif ii at ions for a vacant fac ulty 

position in anatlwr IVpartinont or Ar<*a or in the ciistrii t shall 
^•i i'ivi^ pri'fiTiMU i)ver an «^\ternal applicant in tho filling of the 
vacaui y, V^rcfc renrt* in tho hiring ol* an int<*rnal applitanl ovi*r 
an i*\ternal applicant for a vacant position is Ucftnt*cl to nit^an that 
vvhcnr^wr i rcdt^nlials of both applicants are of generally the sanio 
qiialitv regarding teaching experience and academic preparation^ 
and/or oi i iipat iona I experience, the* Hoard shall offer said position 
to the. internal applii anL , 

Involuntary Transfers 

No change in duly of campus shall be assigned without mutual consent 
and apreoment of the teachi^r Involved except when there shall be in- 
sufficient work in his Division/Uepartmenl or Area to offer him a full 
load, as defined in Article XII, and he possesses the qualifications 
prescribed in IV, D, In the event it is necessary to transfer a teacher 
to another position within the district, and no volunteers are available^ 
this shall he done in reverse order of institutional seniority at MCCC. 
No teacher shall be required to transfer or accept added duties if his 
own Department or Area is at that time using nonbargaining unit members 
tor teaching duties for which he is qualified at times when he is available* 

^, In the event a full load in the Division/Department or Area from which 
the teacher was involuntarily transferred develops within two calendar 
years of the transfer, the teacher shall be automatically reassigned to 
that Division/Department or Area without loss of seniority of any type« 
If the full load develops thereafter, the teacher shall have the right to 
be reassigned to his original position without loss of any seniority^ This 
right of rc*assignment, however, shall be limited to the first full time 
position that opens after the initial involuntary transfer. If more than 
one person has been involuntarily transferred from a Division/ Depart- 
ment or Area, they shall be reassigned or be given the right to be 
reassigned as provided above in the order of their institutional seniority* 
No full-time vacancy in a Division/Department or Area shall be posted 
or filled until all teachers on involuntary transfer from that Division/ 
Department or Area have been either reassigned or have bec»n given 
the right to be reassigned to their original position in that Division/ 
Department or Area as specified above* 

G. Non-bargaining unit members shall not be permitted to assume teaching 

assignments which result in the lay-off of any member of the bargaining unit^ 
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ARTICLE IV CONDITIONS .OK_KMl\LOY Mt:N 1' (t nntinuod) 

11. Administrators may bo asHignoc! faculty sl^tiiH uncior tlu' terms of tlu* l*»72-74 
Auroomont until Aanvist l» I'^T'*^. 

I All m w toachcrs shall bo classified by rank ami index according to t»\e torms 
of this Agreement, 

ARTICLE V TEACHERS' RIGHTS 

A, The Board recogni/.es the right of iuy tea* her !o take or refrain from taking a 
stand on any issue. The teacher shall be free from administrative and institu- 
tional censorship and/or discipline when he speaks, acts, or writes as an 
individual. The teacher shall exe.-cise reasonable care to clarify that he is 
acting, speaking, or writing as an individual and not on behalf of the institution. 

I, The teacher shall be entitled to freedom of discussion within the class- 
room on all matters which he considers relevant to the subject matter 
under discussion. 

I, The teachers who teach a particular course shall have the right to 

collectively determine course content, course goals, course textbooks, 
and the prerequisite skill levels for sequence courses. 

3. The teacher shall be entitled to use any materials which he believes 
achieve the course goals agreed upon by the teachers who teach that 
course. 

4, The teacher shall be free to use any methods or innovations of instruction 
which he feels achieve the best results and responses from his students. 
This provision includes the use of books and any other material furnished 
by the teacher. 

«>. The teacher shall be free to request any books, magazines, newspapers, 
or any other materials to be purchased by the library or his Department, 
or Area, without censorshio, subject to budgetary limitations. 

6, The teacher shall be supported with instructional resources and services 
appropriate to his instructional assignment'and subject to budgetary 
limitations. Such resources and services shall include, but not be limited 
to. Research and Development. Learning Media, and Data Processing. 

7, There shall be no administrative rules or regulations governing teachers' 
dress or appearance. 
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ARTlCLt: V TKA(:HKU S _|UC»jiTS (i «.nt inut'cl) 

A. 8. Inv<ilvi ni»'nt «'f .mv l. achor in a svst^^ms, e\|)**tMinPntiil, or oth*»r n-lati'd 
approach, nnist \>v vt»hinta rily assutu»*«l. 

Thr loachor shall cU'toriuitu' the tn«*tlu»<l lot* evaluatinn the atadt'iiiic 
progress of his stutlonts ami assigninu grailt-s upon Ih** basis «»f th*» 
ovalualion, proviUttl, however, that th*» grades assign^tl shall b«* within 
the uratling systeiu a<loptf»l by th^ lii>arcl, 

10. Tho prcstMUo of any im'i hanit al monitor or t onuuunii-ations dovico during 

thf nu t ting of i lass shall bf with the pri«»r approval of tho tt-ac ht-r concornod. 



n. 



Only instructional administrators may bo assignod the duty of verifying 
the portormame of a teacher's responsibilities as defined in Article VI 
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of this Agreement. 

Teachers who choose to have their teaching effectiveness evaluated by 
their supervisor, under the conditions of Article XXXI, shall use only 
the instrument approved for the purpose. 

Evaluation of teaching effectiveness shall only be accomplished as 
specified in the evaluation procedure as outlined in Article XXXI. 

U. There shall be no evaluation of one teacher by another except as authorized 
in the trvaluation procedure in Article XXXI. 

15, Patent and Copyright Policy 

If college resources, materials and facilities are not used in the de- 
velopment of any product for the purpose of personal profit or gain, the 
product shall become the sole property of the individual together with 
all attendant benefits. 

The use of college resources, materials and facilities for the development 
of any product for the purpose of personal gain may be undertaken only 
after agreement between the individual and the Board. 

14. Teachers may voluntarily participate in college social, cultural, and 
professional activities. 

There shall be a personnel file maintained by the Board for each teacher. The 
personnel file for each teacher shall be centrally located. There shall be only 
one personnel file and no disciplinary action may be taken against a teacher 
«'xc«'pt upon evidence included in his pi'rsonnel file. 
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ARTICLE V TEACHERS' RIGHTS (continuod) 

I. The liachor may add to his porsonnol file matorials which att€>8t to his 
proficiency and fxpt'rionco. 

^ V, Tho teacher shall have the right upon request to examine the contents 
of his own personnel file, the only exclusion being confidential pre- 
employment credentials of an evaluative nature. Reprimands shall be 
ntnoved from the personnel file after two U) years and all other materials* 
i >.cept pre-emplovinent credentials and annual employment contracts and 
notices, after five C^) years, 

\, No materials orijjinatinp from a non-professional source shall be placed 
in the teacher's personnel file. Nor shall any materials, excepting 
letters of commendation, be added to the teacher's file unless the teacher 
has seen and initialed or otherwise acknowledged in writing that he has 
examini d these materials and has been given the opportunity to respond 
in writing. The teacher's response will be included in his file. If he 
refuses to acknowledge such materials, it may be included in his file if 
evidence is appendi'd that he was given the opportunity to acknowledge and 
respond. Unless a teacher requests exclusion, any communication of a 
laudatory nature may be added to his personnel file without the requirement 
of acknowledgement. 

4, At the teacher's request, the Board agrees to reproduce any materials in 
his personnel file for exclusive use by the teacher except letters of re- 
ference and other confidential pre-employment credentials of an evaluative 
nature. 

C, Disciplinary interviews, reprimands, or evaluations of any kind must be held 
in private. Said meetings shall be kept confidential unless waived in writing by 
the teacher. If such a \naiver is made, a member of the MCCCFO may be 
present upon the teacher's request, and in such circumstance, the administrator 
may also elect to have a representative present. If the teacher makes public 
the substance of such meetings, it may be interpreted to constitute a waiver 

«)f the confidentiality of the meeting. 

D. Field Trip Policy 

1. A field trip is construed to mean any educational activity which requires 
students and faculty members to leave the campus. 

2, Field trips may be undertaken when approved by the instructional 
supervisor. 

J. Where possible, the College will provide transportation for approved 
field trips. 



ARTtCLE V TEACHKRS^ RIGHTS (lonlimied) 



^. a. If transportation ts not provided by tho Colleges a faculty member 
may xi^v his own vehicle upon receipt of a letter of authorization 
from the College, 

b. In the event that a faculty member uses his own vehicle (or a field 
trip^ he shall be reimbursed for mileage at the uniform rate 
established by the College, 

A toacher» except where his job description otherwise states* cannot be re* 
quired by administrative persot net to contribute time and/or work to a 
Department other than his own. 

ARTICLE VI TEACHER RESPONSIBILITIES 

The teacher shares with the Board responsibility for the academic quality of the 
College programs, 

A. Each teacher shall teach his assigned courses; develop course content and 

appropriate instructional materials for courses he teachers; malntian records 
required by law; cooperate in the planning of departmental and^ where ap* 
propriate» interdepartmental programs and courses; maintain adequate office 
hours weekly for the academic assistance and advising of students at least 
five (S) hours of which shall be posted* as well as filed with the instructional 
supervisor; attend college* Division* Department* or Area meetings when 
given 72 hours notification excluding Saturday* Sunday* legal holidays and 
recess periods; and assist with registration in non-clerical capacities. 
Provisions of this section shall not apply to regularly scheduled meetings 
mutually agreed to at the beginning of each semester or trimester. 

B» The teachers who teach a particular course shall have the responsibility tc 
specify a collective statement of course content* course goals* and pre* 
requisite skill levels for sequence courses. In addition* the teachers who 
teach a given course shall draft a single common list of textbooks approved 
for use in the course* provided that such list must include one alternate but 
may not include any other text not actually required for use in at least one 
fourth the number of sections of that course being taught by full-time faculty 
members in any given semester. A teacher shall within two (2) weeks of 
request by his instructional supervisor* submit to the supervisor a course 
outline which demonstrates agreement with the statement of course goals* 
prerequisite skills* and textbook selections mentioned above. 

C* Tho teacher has a responsibility to try to achieve course goals and to cover 
course content as agreed to under the provisions given in Article V, A, 2* 



ARTICLE V! TEACHER R KSPONSIBtLITLKS (t ontinuocn 

O. When instriu tional innovations art* planned, tht? toachof shall inform his 
administrator and thoso toachors who ttsuh Iht* courao and carry out his 
innovations in a profossional matter, and within hudgotary limits. 

E. Reasonable departmental non- teaching assignments and tasks, clearly defined 
by the instructional supervisor, shall be assumed on a voluntary basis; if no 
volunteers can be found, such tasks shall be equally distributed among the 
members of the Division. Department, or Area, according to a plan that is 
developed by the teachers in that Division, Department, or Area, and that 
provides for equitable and appropriate distribution of tasks among the teachers 
in the Division, Department or Area. If the teachers in the Division, Depart- 
ment, or Area do not agree upon a plan for the distribution of work within 
five l'^) working days of a request for such a plan by a Division, Department, 
or Area administrator, tht' administrator shall make such task assignmonts 
as an- m cessary to get ihf work done. 

ARTICLE VII PROBATION AND PERMANENT STATUS 

A. Contracts: Issuance and Termination for Probationary Teachers 

\, The probationary period of new teachers, except as defined below, shall 
be two years. No teacher shall be required to serve more than one 
probationary period at Macomb County Community College, 

2. A new employee of the College falling within the bargaining unit will be 
given a one year probationary contract. This contract will be renewed 
for a second probationary year unless a charge including a request for 
dismissal is made against the holder of the probationary contract which 
is upheld by the Board after due process for reasons consistent with 

A. 3 below. But no holder of a probationary contract will be dismissed 

• or refused a second year contract for reasons arising solely frow» the 
evaluation procedure as defined in XXXI. If in the opinion of the 
division director or department chairman the first year probationary 
teacher's contract not be renewed, he may make a written recommendation 

* to the Campus Dean no later than February 15 who will initiate due 
process as outlined in VH, B. 

3, A probationary teacher who does not receive satisfactory recommendations 
may be placed upon a third year probation. The service of a probationary 
teacher shall not be terminated nor shall he be placed upon a third year 
probation except for reasonable and adequate cause or for failure to 

meet thi- standards osUblished by the Departmental or Area evaluative 
procedures, or for a significant falsification of employment credentials 
after due process outlined in B below. 
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ARTICLE VU _J:R0BA nOlLANIli^Ki^M (t tmtimu-d) 

A. 4. U tho ompluvmiMit of lh»' pn»bHtiunary t» avhcr in to bv u-rminattd. he 
ahall bf nolitud ot th.« rt ason(s) for tornunalion by iho Campus Dean 
v^hen duo provoss is initiated. If the Collect, fails to notify said probation- 
ary leat ht-r within the time herein limited, it is aRfced that (a) a first 
year probationary teacher shall be omphiyed for a secondary probationary 
year; or (b) a second year probationary teacher shall be granted pi'rmanent 
status. 

On Huccesslttlly » mupletinfi his probationary contracts, the new employee 
sh.ill be niven a piTinanent tontrait. 

6 A ttacher hiri-d to teach in a transfer program beginning with the fall 

semestt r, l'H>8. muw*? havt; a Master's Degree before he is placed upon 
pt rmant nt status. If V does not have a Master's Degree at the end of 
hi^ second y.sir probationary period, he may be granted a third year 8 
probation. A teacher of an o. cupational specialty may be required to 
meet criteria established by his Department or Area instead of the at- 
tainment of a Master's Degree as a condition of being granted permanent 



status. 



7 The permanent contract shall be issued ten (10) days after the March 

Board meeting except when canceled or delayed through the procedures 
ot due process explained below. 



8. Contract Continuation 
a. 



A member of the bargaining unit holding a probationary contrc.ct 
receiving recommendations for permanent contract will be granted 
a permanent contract upon approval of the Board, 

b A member of the bargaining unit who has received a permanent 

contract will continue in the employ of the College unless specific 
charges shall be placed against him including a request for dismissal 
from the College. If such a charge is placed, the procedures shall 
conform to C, I. 

B. Due process for contract termination of probationary teachers. 

I All charges agains* a member of the bargaining unit which include a 

request for dismissal of the member from the college at the end of his 
contract period or at the end of his contract year, except for reconn- 
,u,.ndations not to grant permanent contract after evaluation, must be 
first submitted to the Campus Dean who will initiate due process as ex- 
p'.;iined below to di termine the validity of the charge. 
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ARTICLE VII PROBATION AND PERMANENT STATUS (conlinuod) 

H. U Tho Campus Doan shall hl•^in due process by convi»nin^j the Professional 
Standards ComnUllei- wilhin forly-»Mnhl (48) hours to hear the Charge. 

2, The Campus Profi-ssiDnal Standards Committi'o shall meet for the 
following purposes: 

a. To ri!V»i'w the evaluation of a uieniber of the bargaining unit holding 
a probationary contrai t who has been recommended for dismissal 
from the College at the end of his second or third probationary 
contract. In this case they shall determine: 

(1) Whether or not an acceptable evaluation has been performed. 

(2) Whether or not the evaluation process has been implemented, 

(3) Whether or not the member was given written warning as 
provided in this document and adequate lime and support 
in correcting the deficiencies that formed the basis for the 
recommendation for dismissal. 

b. Whether there is reasonable and adequate cause for termination. 



c. 



Whether or not the evidence submitted warrants the dismissal of 
the member. 



d. To hear a charge including a request for dismissal from the 

College against a probationary teacher on a charge which is not 
a part of the evaluation process, 

3. At the conclusion of its hearings, the committee will prepare a written 
report no later than March 1, A copy of the written report and findings 
will be delivered by registered mail to the member of the bargaining unit 
concerned, the President of the College, and the President of MCCCFO. 
This report shall be accompanied by all prior written materials in the case. 

4. The college will furnish a secretary to record and transcribe all hearings 
held by the committee, 

5. Upon notification of the intent to discharge a probationary teacher, the 
teacher may request a hearing as hereinafter provided. All charges 
against the teacher shall be made in writing, signed by the appropriate 
supervisor and/or administrative official and filed >w th the President and 
teacher affected. In the event the President determines that such 
charges shall be pursued, he shall furnish the teacher with a written 
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ARTICLE VII PRO BA l lON ANllPKIlMANKNT STA V lUS (. ont imu ti) 

B. 5, statciiu'nt of Ins di i isum aiul shall pinviih' fi>r a privaU* lu at inn to b** 

hold within Iwi iilv (wO) days all» r thi- UUn^ of siu h » harftos bi-foro Iho 
arbitratur <l* scribrfl in V II, C*. I 

Any hi-aring K Irl tor tin* disiuissa! oi a |iiMl)al iona ry li-ai ht-r nuisl b** 
conchuli.fl by a ih cision in wriJmn lo the parlies alortM»u*nli(>nt*c| within 
tt n (10) NvorUihn d.iys ath r i\u- lt rininatn»n ol" llu- ht-arin^. T\\\' (ii*ciHi(»n 
of ihi' arbitralor will !»• lni.il, 

C. P»Tinan«*nl (.'ont ract : Issuaiu f an«l Ifrnunation 

AftiT having conipb to'l thi* pruhalionary pi-riocl, tin* li-in htT shall bi- KJ^anU-f* 
a piTinan. nt contract which shall remain in forci- with annual agrocmonts re- 
garding status and salary, an«l sui h t» atlu*rs .shall not be disiniHSid except an 
hereinafti-r prt)\ idi-d, 

1, Discharge of a teaihi i onth r pennant nt conlra» t may be only for reason- 
able and adequatt- cause, and aft» r iharges, notice and hearings as here- 
inafter provided. All such charges against a teacher shall be made in 
writing, signed by ihe appropriate supervisory and/or administrative 
official, and filed with MCCCFO, the President and the teacher affected. 
In the evt nt the Prt sidenl fh lernunes that such charges should be pursued, 
he shall furnish ihv teat her with a writtt^n slatt-ment of his decision and 
shall providt' ft>r a privalt- hearing to bi- hi-ld wUhin no less than twenty 
(20) days aftt-r the filing of such « harges bi-fon- an arbitrator selected 

and designati-d by tht* American Arbitration Association from its list of 
accndited arbitrators. Vhv decisit)n «»f the arbitrator t. lall be final and 
binding unless sui h decision is c«»nlr.iry to law or the arbitrator exceeds 
his authority. The i ost of a rbit ratitjn shall In- t qually borne by the 
Board and by NK-f.CKO. 

2, At the hearing before thi- arbitrator sek-cled as hereintofore provided, 
both the teacher and the administration may bt* represented by counsel. 
Testimony shall be takt-n on oath or c ffirmation. 

3, Any hearing held for the dismissal of a teacher as provided aforesaid must 
be concluded by a decision in writing within ten (10) working days after the 
♦.ermination of the hi-aring. A copy of such decision shall be furnished to 
the teacher against whom the charges have been placed and to the President 
within five (5) working days after the dt cision is rendered. 

D, No teacher shall bi- demoted from rank or salary, 

E, All full-time teachers shall be granti d the rank of professor concommitant with 
the awarding of the permanent ( on! ract desrribi d above. 
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ARTICLE VIII PROCESSING OF COMPLAINTS 



Action taken as a rrsult of a complaint filed by a studi nl against a teacher for^alleged 
misconduct or nonperfornmni r of duties is subject to ihe substantive and procedural 
limitations described briow. No action shall br takm af;ainst a tc*acher unless full 
d^portunity u( due pruc i hs has been affordcMU 

A« Substantive 

L Complaints nuist be written, dated and signed by the complaining party^ 

2« The charge of alleged misconduct or nonperformance of duties must 
refer to actions taken in the performance of contractual obligations^ 

3* The administration may not solicit a complaint, however a verbal 
complainant may be instructed as to proper written procedures, 

4. The administration must refuse to accept any complaint which does not 
adhere to the substantive* definition of a eomplaint contained herein. 

B. Procc*durai 

L Only the Campus I;ean, or in his absence his designated representative! 
may accept anci process a complaint against a teacher. 

2. The C:ampus Dean iiuist c*valuate a contpldint within ten (10) working days 
after rrciMpt. This evaluation may include an informal discussion betne^n 
the Dc»an and Ihe concerned teacher in which care is taken to preserve 
confidentiality. If either party discloses the ^ubstance of such discussion 

^ it will constitute a waiver of such confidentiality. 

3. If the Campus Dean decides that the complaint does not warrant further 
consideraticm^ he shall destroy the cotDplainI on or before the termination 
t>f the Ivn day evaluative periocl. 

4. If the Campus l)e«in dc«cides that Ihe c*onnplainl warrants further ccmsider- 
alion» the teacher will be notified of the nature* of the charges and will be 
givc*n a cc»py of the complaint in its original form as cU*fined in VIIL A» 1 
on or before the termination of tlu* ten (10) day evaluative period. 

The teacher will have .in opportunity lu consult with the Campus Dean to 
refute or resolve t lu* c hargc*s no lat**r than ten (lO) working days after the 
lc*rmination of the ten (10) day evaluative* period^ The teacher may request 
counsel or Mdt^CKO representation at such consultation. 

fu If consultation with the Campus Dean does not rc*scdve the complaint^ a 

confidential invc'sii^ation of the* facts shall be initialecl no later than five (5) 
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ARTICLE ym PRO(-i: SSINC]_OFilOMP {i .jnti nut'd) 

B. 6. clays after lhi> coasultation l»ftwri n thf c:ani|>us Doan and Iho teacher 

has bi'i n t i.tulutU'd. Thia mv.-st igation shall be terminated no later than 
ten (10) worUinp days alter thf datf of initiation. The Bi>ard and the 
teaehi'r may lu- fepresmtid dvifing the et>urHe of the investinalion. The 
retsults t>f th» invest inatiun shall he et»nfidi'ntial. 

7. If the Campus Di an determines that thn nndin«s of the invest iRation do 
not substantial*- the vomplaint, he shall destroy all written doeumonts 
pertaininn tt« thi- eomplaint within five C^) working clays after the term- 
ination of tho invest inati»>n, 

a. If the validity of the iharj-es contained in the complaint is established, the 
Campus Dean shall initiate appropriate disciplinary action within five (5) 
workinR days after the termination of the investigation. The teacher in 
such case shall be entitled to a hearing and shall have the protection of 
the grievance procedure. 

9. A complaint which is substantiated and subsequently filed in a teacher's 
personnel fih- sha'l be removed from that file and destroyed, together 
with all records maintaim d by the College of the investigation and sub- 
sequent discipline, two years after Ihe original filing date, provided that 
there has hern no substantiated recurrence of the behavior which has 
resulted in furthi-r disciplir.ary action. 

ARTICLE IX TEACHERS E MPL OYED FOR SPECIALLY -FUNDED PROGRAMS 

Teachers who arc not barj-aining unit memoers may be employed for specially funded 
programs. A specially funded program shall be defined as a program that receives 
at least =>0% of its financing from nun-i t.llege operating funds. Provisions of this 
Agreement not specifically enumerated herein shall not apply to teachers employed 
for specially funded programs. 

A. Seniority rights as specified in Article XXIX. A. 1 and 2 shall not accrue to 
teachers initially employ id under the provisions of this Article, 

B. The salary and fringe benefits for all teachers working on such programs shall 
conform to program limiiations b»jt in no instance shall exceed the salary and 
fringe benefits of teachers covered by this Agreement. 

C. Teachers employed in specially funded programs shall not be used to replace 
bargaining tmit members by performing (any) responsibilities or duties being 
perfoimed by members of the bargaining unit. 

D. If a specially funded program becomes permanent (at the end of three years or 
earlier by Board di cision), MCCCFO and the Board will negotiate placement of 
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ARTICLE IX 



TEACHERS EMPLOYED FOR SPECIALLY^ FUNDED PROGRAMS (cont. ) 



D. -^U prolt ssional positions in lh«» barpainiiiK unil. Thost' posititins di^lrrminrd 
to bi* in till* lia ri^ai III niL* uinl will l>r poslt*(l ami lilU^cl tonsisttMU with lh<* tonus 
of lliir* Auri'oiiu iil. 

ARTICLE X RHSiriNATION AND KK/riRKMKNT 

A. Ro^ignatiim 

1. A pt»rnuinont contract trachor who intends to torniinatc his full-timf 
fii^ployniont at M(*CC at tho fiul of tht* academic year shall notify Iho 
Hoard of his intrni as soon as possil>lr» prff«»rably by April 1*^ so that 
thf SflcTtion prot'«»ss dffinrd in Articlr XXVU tan bo initiated in the 
affectt d Drpartnirnt or Area. 

Resignations shall be submitted in writing to the President. 

3, Resignations t>ecurring at times other than the end of the academic year 
may be accepted by the Board when it is mutually agreed that the action 
IS in the best interest of ihe indivichiat and the (a>llege. 

B, .Reti renuMit 

I, Eligibility for retirement shall be guverned by the provisions of the* 

Public School Employees Retirement Act. (Earliest regular retirement 
am* imder this Act is ago SS). 

A teacher shall be retirt»d at the conclusion of the semester during which 
lu' attains lh«' age of t)^, except that the Board may elect to engage the 
services c»f a teat hrr on a year-to-yoar basis beyond the age of 65 upon 
presentation of evidence of gt>od health. 

ARTICLE XI ( :piA -^C K^C A L EN ! ) A R 

A. Tlu' parties to this Ai:ro«Mnent ?:hall, during its rffoetive period, negotiate a 
calend.ir tor the sui i immI i <u.ideiiru* yoti** after the tt* r mi nation of this Agree- 
ment, rhis lalendar shall br i omphMed by Mart h I, r>77 for the subsequent 

»y<*ar(s) tind shall iiidiratc* tin* bt^ginning and <*nding dates of all instructional 
periods, iiu hiding seinesti»rs, t riinest(*rs, and summer sessions; any other 
days for v.hich t'aculty attendant e or perf«)rmanct* is required and all recess 
days or prriorls. 

B. rhi*rc* shall be no altt*ratioii of this iateiular exc*t*pt by mutual consent ot aoth 
pa rti«*s. 
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ARTICLE XII TEACHERS RKGIIKAR WORK iiOAI) ANI)_CLASS S]/K 




No less lhan thirty (^0) lalnndar days prior lc» Ihe puhlirthed deadline 
date for subini.ssion of tht- Class Seln-dult- l(» Hie C.iinpus Dean's office, 
trachers shall !>•» ^IvtMi opporluiiily Pn suhinil rei oiiiin**ndations regarding 
the Class SchndulcL lo Ihfir i immediate, supervisor which he shall consider 
when drafting the. course sehedule ol fliat Department or Division. The 
primary consideration in tht* scheduling of classes shall be the needs of 
the students. 

A similar opportunity will be made available to counselors, librarians, 
teachers in Programmed Lt-arning, and Cc.ordinators of Cooperative 
Programs in t stablishing their Area's work schedule. An Area's work 
schedule will not necessarily be buill for a semester at a time. 



B. Assignment of Teachers 

A system for determining the order of selection of instructional assignments 
and for covering the instructional program shall be drafted by the teachers of 
each area (sec listing in Appendix F). 

In the event the plan drafted does not adequately cover the instructional program, 
the teachers shall bo advised by their instructional supervisor and given a 
second opportunity to devise the system. If the second draft of the system is 
not satisfactory, an appeal shall be made to the Instructional Dean, whose 
decision shall be final. 

The established system shall be in accordance with the terms of this Agree- 
ment and the guidelines provided bel{>w. 

1. In the event the ti-achers of a Department or Area do not establish a 
system for determining the order of selection of assignments by October I, 
the selection of assignment shall be based on Department or Area 
seniority. Should a tie in seniority occur, order of participation in the 
process of selection shall be settled by lottery. 

2. If any classes of a teacher's regular assignment fail to materialize, that 
portion of his class load shall be completed under the terms of 5, below 
prior to the assignment of any classes to other persons. 

3. The scheduling of full -t me teachers' classes shall be accomplished prior 
to the assignment of any classes to other persons. 
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ARTIC :LK XII . I I'-A^^^'l'iL^"^. J<'>^ w ork load and class size (t untinuod) 

TtMohf i*s ifit nlilii as NUUU FO mniitialors s^liuil be* sc hodulrd acAordinn 
to tht* provisions of Artich' 111, 4. 

5. All daily clasjf^s for any ti achor shall he sclu'dvU d within a six (6) hour 
time !nt«»rvaL No tcacKi^r shall hv rc»qviirfcl lo tc-ach nioro lhan thr^t^ (3) 
consecutive hours without a break of at K»ast onc» (1) hour^ nor shall ho 

br assigned a c lat«s bc»forc 10:00 am on a day following a class assignment 
aftc»r 6:00 pm without prior aRreeinc^nt of the teacher involved. Failure 
to waive any of thfse provisions will not be considered in the* evaluation 
process or as a condition of employment. Individual teachers for whom 
lull tt-aching loads cannot hi ^cneratt^d within tht- time limits as establishc*d 
abovc*^ shall not hv requin d io teach after 6:00 pm for more than two (2) 
evtMiin^s per week. Provisions of this paragraph apply only to classroom 
teuche rs. 

6. For those teachers whosi* reguUir assignmc*nt is thirty-five (35) hours 
per w*-ek. No individual shall be requiri'd to accept an assignm**nl in 
excess of 8 hours per day nor two {JL) evi-nings afti^r 6:00 pm per week. 
In addition, no individual shall be requiri'd to accept an assignment that 

is split (excluding a one hour break for lunch or dinner). Failure to waive 
any of these provisions will not be considered in the evaluation process 
or a condition of employment* 

7. The criteria ff»r Inter-Campus/Divisional/Department/Area teaching 
assignments^ to complete a workload^ shall be a minimum accumulation 
of twenty (10) semester hours, at least fifteen (15) of which shall be 
graduate* crc»dits in the* discipline to be taught or c*quivalcnt experience 
in occupational art*as or having pri*viously taught the course at MCCX 
as a part of his regular workload. 

8. Ir^rior to the time a teacher selei ts liis regular assignmentt he shall 
he advis(*d of .ill set t ions btMUg blockt*d« 

*). Dt vi.ilions from ti teiieher*s basic workload asstgnmt^nt may occur only 
if a c lass fails ;o mate riali/.c*, or if mutually agreed between a teacher 
and ins supervisor: however, bumping shall not be allowed where a teacher 
can comph tt* his lull workload from unassigncnl classics within his Area/ 
Department/Division and consist* nt with Artic le* XII, 5. Krrors in 
the Schc*dolt* of Classes shall not bt* binding. 

10. Each faculty mcMiibc* r.must schc^dulc* his workload to be on campus for 
c lasst*H and/or offic e hours a minimum of three days per week. 
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ARTICLE XII TEAc:HKRS^ REGULAR WORKLOAD AND CLASS SIZE (continued) 



B. 11. During faculty dcvolopniont days all faculty members shall be on campus 

the same nuiubrr of hours per day as regularly scheduled for service 
personnel (i ounselurs, librarians^ elc). However^ these hours must be 
scheduled between 8:00 am and ^:00 pm. The following tasks may b»» 
assigned according to the plan developed by each Area: 

a. Curriculum development 

b. Academic placement assistance 

c. Othi*r normal Departmental and/or Area tasks. 

d. Committee miH»tings 

C. Hour Load 



Variations in hour load as described hereafter can be arranged by agreement 
between the teacher and his instructional supervisor. 

1. Classroom Teachers 



a. For purposes of computing hour load, one credit hour shall be 
equal to one equated hour except as specified below: 

b. A teacher shall teach no Irss than fourteen (14) and no more 
than sixteen (U>) equated hours per semester. 

c. Trimester hours shall be equated to .88 of one semester hour for 
the purpose of determining faculty hour workload. 

d. The standard workload for teachers on the trimester calendar shall 
total 36 credit hours, normally distributed as fourteen (14) credit 
hours weekly in the fall and winter trimesters and eight (8) credit 
hours weekly in the spring trimester. Variations in the distribution 
of this workload can be arranged by agreement between the teacher 
and his instructional supervisor. 

e. Course contact hours which exceed credit hours shall be equated 
at eight-tenthy (.8), except as provided hereafter. 

f« A contact hour is defined as a fifty (SO) minute class session. 

g. Science wet lab sections as defined in Appendix C, 11 shall be equated 
at. 1. 0 in recognition of the large classes scheduled in that area* This 
exception shall preclude such labs from participation in the student 
penalty pay. 
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ARTICLE XII TEACHERS' REGULAR WORKLOAD AND CLASS SIZE (conliiuied) 



C. I. h. English composition rlassi^s shall hr cquat^'cl at one- and f)n<--thii-d 

i. Who re course contact hours are loss than credit hours the equated 
hours for the course shall be equal to the contact hours. 

i. DiriH ted studies shall bv equatc*d at one-tenth (. 1) times the number 
of students enrolled. 

k. Team teaching shall hr prorated on the basis of actual instructional 

time, based on the equated hours for the assignment being team taught. 

L Combined sc*ctions of the same course shall be equated as follows: 



at 

^ at 1. 8 
4 at 2. 0 



Combined sections shall be ctinsidi^ri'd individually for the purpose 
of computing penalty pay. 

m. When differc \i courses are intentionally combined in the same 
section^ the following limitations will apply: 

(I) The courses shall hv highly similar in nature. 

(Z) Ni> more than three {\) courses shall be combined in any 
such st*cti(»n. 

(i) The maximum numbi^r of students enrolled in such a section 
shall not exceed tWenty-cMght (iJB). 

(4) Pi-at h«-r crt*di| for such cond>inec| siu tions shall equal the 
highrsi 1 I'l dil granted for <»ne of tlu' courses. 

n. |)ireilec| sltidiesy ItMin tt-aehing^ and ionditui'd sections as specified 
in if I, «iiid m abcivc* shall require* the i onsent of the teacher(s) 
tind lilt* a|>provai of tht* instructional dean« 

it. Entire si*clionH shtill be* taught by a h ingle teacher unless ti'am 
leaching is agri*i*d to by tt*achiM*s who teach the course and is 
authon/.i*cl by Ihi' insi rui lional c|e«in. 
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ARTICI.K Xll 1 KA CUKIIS; KKC.n I .AK WOUKLOAD AND CI.A.SS Sl/K (i ontiiuu cl) 

(•^ »^ Counselors, I .lUr.irians, Prog iMnnnexl 1 ,ea nnn^ I'eai hfi's, ( UuH'dinatcH* 
ol t'.oopi rat i Proj^iMins .iml Uese.n'eh AssislHiUs 

rhr» woiMvIo.mI ol i ounselofs, I iltra n.tns, prog iMinnmd learning* 
UMt h»«rs, ami r<*s«arrh *issislanls shall l)A Hiirty Hve (3i>) hours 
pfr wt-fK «\clusi\»* of luiu h hours. Ilolidavs ami ret tsses kIuiII 
he (lr*f«>r mined hv lli«* instrui tion.i I oileudrtr. 

I), Thr syslr^iu t«»r de^ernuniug the workload sli.ill he in at i ordant i' 

with \n, 

I . ThiTi' shall hi* providi'd an i'i|»hl (H) wi ok ridi r l«» thi' basic contract 
of librarians who had tiMi (10) wi'i'U ridi*rs during 1971-72. Com- 
pi'nsati(»n shall bi' at tho traihi-r's hourly rato. This eight (8) wuok 
i«mph>ynu nt shall normally bi' availabli' during tho summiir period. 
Howi'ViT, thi- iuuiu'diatc supi-rvisor may assign a portion of this 
t'liiploynu nt during thi' ri'ti-ss pi-riods shown on tho academic 
cali*ndar. This assignnuMit shall hi' uiadi- no K'ss than thirty ( iO) 
days bi fon- »hi- work is f xpt^i t*»d to b»* performed. 

d. Thi« w(»rU si h»'chil»« for i ounsfh»rs shall hf •»ilh«*r a 44 wt*H.|< period 
t>r a i4 wr-r-k period. Counselors umy sel«t t eitlu r i>ptiiui but no 
inori' than .iO'!. may selei t the U week si heduli'. The selection of 
this optiiMi uuisl he given to the appropriate administrator by 
August I of I'ai h yi ar. Counselors selei ling tlu' ^A wci'k option will 
havi' tlu* sanu* si heduli* as thi' m-gotialeti aiadi'iiiic calendar. 
CounsiTors having thi' 44 wi'ck option will he si heduled for any 44 
weeks during Ihi* laK ndar year i ncluding holidays and the time 
between Christmas and Ni w Years Day. Schedules will be made 
known to the 44 week personnel for a minimum of a semester at a 
time. Counsi'lors selecting the 44 week option will be paid at the 
rate of I. 30 times their annual base salary. 

e. The n gular workload of counsidors, librarians, programmed 
learning teachi-rs, and resi'an h assistants shall not include class- 
room ti'aihing. 

f. , Coordinators of coopi rative programs with studi nt workloads shall 

have a regular workload of 14 to 16 i quated hours. The equated 
hours shall be computi*d as follows: 

--One contact hour of seminar = om* iquali'd hour 

--Oni- studinl 1/i i*quati'd hour 
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ARTICLE XII TEACHEKS' R EGULAR WOR KLOAD AND c:h ASS SIZK (continued) 

C, Z, (, (;«M)i*din.iUn s «>l io<)p» i*ati\ proj* rams wititotit sliid(>nt workloads 

shall have a ri j»iilar wnrUlo.id ol' lliirly fivr ( i'^) lumrs \H'V wi rK 
t*.\i-lusivi' oi' liiiiil) liDiirs. 



D. StudiMit Load 



1. The avi'ram* mimlx'r i>l" rttiuU'iits in tin* classes taught under the teacher's 
basic workload shall not exc»«ed twenty-eight (*i8) based on c lass count at 
the end of the third week of the semester or term. In the event the average 
exceeds twenty-eight (28), the teacher shall receive as a penalty payment, 
consistent with the schedule of Appendix B, the amount of six dollars 

($6. 00) per student credit hour for the excess number of students over the 
average as defined above. Extra-contractual and summer classes shall 
not be included in the computation of penalty pay. 

2, Speech and English composition classes shall not exceed twenty-eight (28), 
Nor shall th»«r»' he any "add-backs" during the registration process, unless 
the class count drops below twenty -five (2S). 

I, Consistent wilh liiv titui- linrs in Xll, A, olh*»r variations in student load 
nuiy hi* cooperatively ••stablishfd b«*twt»cn lh*» faculty of an Area or 
l)«*partment and lh»» insi riictional supervisor, with the approval of the 
(*ampus n(*an. 

4, Experimentation by Ihe individual i.vdcher in class si/.e, methods of 
instruction and media shall be encouraged and recognized provided it is 
within budgt'tary limitations, and with approval of the instructional 
supervisor and Campus Dean. 

5, The number of students in laboratory classes shall not exceed the number 
of available work stations. 

6, (*«imp«*nsalion of teacli**rs aulln>ri/.f»d fo perform li*chnLal laboratory 
m^iufenanctt iie.il riie rate of ti»n dollars ($10) p**r hour. This 
ct>mpeii6Afinii is exriiided from the provisions ol Artich* XIV, A, 1, 

7, The provision ftf assisraiits for science lal)orat«»ri«*a shall be continued. 



AlVnCLK_X|ll IKACIIING FACJUTUvS 

A. Thr H»»ard shall pn»vide t»ach t«*aclier, sidijwct f«» budgftary limitations, ample 
office spat e and equipment which is neiessary f>» carry out activities which 
clearly relate to teaching duties. In addition to the usual office supplies, 
teachers shall have an ess l»> resources available sui h as typewriters, 
calculators and duplicating mat hines. The objective is the two-man office with 
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ARTI CLE X m TKAc -.ni NO KACl hlTlKS W^iW i nut tl ) 

A. appropri.itt* individual •'qtupint-nl (uv fUi-h (»*at h»r»r. All nt'w l'acilili«*s 8hall hi* 
built with offiii'8 cU-sifiiu-d f»>i' n«> nw>i*i' than lwt> |>«>rHonM and nt> nniri' lhan 
pt-rsons shall ht- assi>int'«l to tlu-st* «»irit t'S willunil a)*r«'*'in*'nl l>*»lwt*«*n th«- ini* 
nu>dlati* supi'rvi8t>r and the teachers invt>lv»*d. 

B. rhf Uoard shall provide .idi^cpiafe ol lie e> facilil it's (or th** rounHelin|j> o( sludcntH. 
As sunn as it is piMCli».il, physic al tat ililies shall he (Ifsi^nexl To niak*« it 
piissihh lor studfut-i^ hfinn < ounseled to h** insurwl th*» !u^h«*st d»»j»r**t» of privacy. 

C. Ww Hoard shall provitK- at no t hai'fie, ye.ir rt»und, whII inainlain«*d, whII- 
li^hltd and palrolh d parUing h>ls liinitt^d lt» lull-tiin*' stalT and conveniently 
lo( at«*cl on <>ai-h i anipns. 

D. Vhv Board shall maintain tor the t'xriiisivi- usi- of tlu' professional staff, woU- 
t-quippcd lounging, <linin}» and rest areas. 

E. Thf Board shall provide a separate reading room in the South Campus Library 
and a reading area in the Center Campus Library exclusively for use of the 
professional staff for research and in-library reading. These rooms or areas 
shall not be used, however, as substitutes for regular offices, 

F. The teachers shall havi' the right to use the school mailing facilities for intra- 
campus and outside mailing purposes. Ft)Stal charges borne by the college 
are limited to non-personal mail. Teacher's mail shall not be opened and the 
mailboxe s of teachers shall not be disturbcci under any circumstances by un- 
authorized perst>ns. The use of ctillegc mailing facilities shall be for college 
r%'lat«*d business only. 

G. Adequate secretarial services shall be provided for eai h Department or Division, 

H. Classrooms shall be quiet, well- equipped, well-lighted and shall be assigned 
according to the needs of the class to be taught in the rooms. Rooms must 
conform to safety and fire regulations which determine the number of students 
for any allocated room space, 

I. The Board shall make arrangements for a well-equipped area on each campus 
where illness or injuries which occur on College premises can be adequately 
treated. The College shall maintain the services of a staff nurse on the South 
Campus, Clearly defined procedures to guide teachers in the handling of 
emergencies shall be provided by the Dean of each campus. 
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ARTICLE XIV EXTRA-CONTRACTUAU SUPPLKMKNTAl., SUMMIT ANH 



RELEASED TIME ASSIGNMENTS 



Full-timo tt^aihorn rmployod beyond their basic contractual obligation shall receive 
eompensation and Hhall be expected to work subject to the provisions set forth in this 
Article* 

A. Extra-Contractual Assignments 

1, Teachers employed for extra -contractual assignnit^nts as defined in 
Appendix 13 shall be paid at the rate of 1/45 of their basic annual 
salary per equated hour taught^ consistent with the provisions of Article 
XIL C. Teachers as defined in Appendix C, 3 performing services other 
than classroom instruction shall be compensated at their actual hourly 
rate computed on the basis of a thirty- five (35) hour week. 

a. A teacher whose regular load falls in the range of fourteen (14) to 
sixteen (16) equated hours» shall be paid for any additional assignnu nt 
at the extra -contractual rates 

b. A teaeh**r whos«« n^gular load exci^eds sixtrc^n (16) equated ht)urs» 
nhall be paiil for those equated hours in excess of fifteen and one- half 
(l'>»5)at the rxtra-contractual rate, 

1. Each teacher shall have the ri^ht to accept or rrject at his option any and 
all extra-contractual assignments. The Board shall not obligate a ieach<*r 
to assume an rxtra- contractual assignment without prior written consent 
of the teacher involved nor shall the Board or any administrator impose 
a condition on any individual that his employment is contingent upon will- 
ingness to accept an extra-contractual assignment. 

3, A teacher may be considered for extra-contractual assignments within 
the limits of availability. But he shall b** limited to twenty-two (ZD 
equaled hours annually^ sixteen (U>) equated hours during the academic 
yiMr. and nine (^) equat«d hours during any one trimester or semester, 
iiu hiding Hie summer, \**'\v tvaeliers iin a trimester calendar, these 
credit hnur limiUltons shall he 2^, IK and 10 reKpeetively, 

4, All exfrn i nnrractiial MHst|«nmejil s imusI first Im offered to full-time 
lencliers befnre being offered tr» nnn barg«iiiiin^ unit personnel* Each 
Deparlrnenror Area sImII develop its nwn plan by which priorities in 
assignments shall be determined, 

rhe availability ol' ext ra cml rai'tual assignment^ including courses in 
(:i>nl inning' Kducalion^ Hhall he made known by posting in the respective 
Divisicm or Department one week prior to the offerings of such assignments. 
All extra>eont raclnal aHsignments^ including assignments in the Division 
of c:ont inning Education shall be made publie by posting on each campus^ 
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ARTICLE XI V EX IRA ■ c:ONTRAc:TUAjl^ AUPEL-'llMKNT A \ SljMMKK AN I) _ 
RELEASED TIME ASSU ;NMEN:»'S (l onlimu cl) 

B, Suiiinu r Assipnnu'nis 

I CUBsroom l..at li^rs nnployrd lor all .>i- a |M>i-lu>n .>! Ilu- tim- from 111*, 
rnd of thr riTular spritin s-in-sl.*! to thn lit-^iniii n»: of llic fall M-tu^nWr 
shall hv paid al ihr raU- of one IhnM.elh (1/^0) of lh%*ir Im»u annual nalary 
pe r rquaU d hour tauphl. This v,iW shall also apply lo all Iriinoslor 
c oursc H In y.uul Ihr- r.'Kulai- v.orKh»a<l .luring Ihe spring trimeslor. 

Z Thos.' omph.v.**! f.»r a thirty fiv- (V.) hour w%»^k sui h a« t ounsolorH, 
lihrarians, t- u lu r i oordinators of work proRrainSv and tcai hi rs in 
Programnud Ua-rning, shall br nnployod ronsistont with thr provisions 
of XII, C, Z, Thi ao U-ailu rs shall hv i cunponsatod at thoir hourly rate. 

J. All summe r assipnnu nts must first hr offcrrd to full-timt- teachers bofori- 
boing off I' rod to non- bargaining unit pi-rsonnol. 

t All full-tinu' trachors have the right to leach summer session courses 
* consistent with the limitation in XIV, A, 3 and within the limits of class 
availability. Each Department or An-a shall develop its own plan by 
which priorities in assignments shall be determined. 

5 Where possible, teachers shall be offered summer school employment 
prior to .Tunc- I. If summer scho«,l employment is cancelled, except for 
acts of God or civil disorders, the teacher shall be given a suitable non- 
leaching assignment at the same pay, but with the hours of employment to 
be prorated on the basis that thirty-five (i5) hours per week shall be con- 
sidered full-time employment. 

(, The availability of summer assignments shall be made known by posting 

in the respective Division or Department one week prior to the assignnrtent 
of such offerings. All summer assignments shall be made public by 
posting in each Department and Division. 

7 The equated hours f«.r coordinators of cooperative programs shall be 

prorated consistent with the length of the assignment and with XII, C, 2, f. 

8. During the summer session n« class shall be scheduled for longer than 
eight (8) weeks. 

C. Supplemental and Release Time Assignments 

All teachers shall he inf<.rmed of the availability of released time in excess of 
ha, lecded for Department or Area coordination and shall have the right to 
resent proposals requesting released time, consistent with the conditions of 
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ARTICLE XIV KXTRA- CQN TRACTUAL, SUPFL EMKNTA I SUMMKK AND 

RELEASED TIME ASSIGNMENTS (continurcl) 

Article XXV. It shall hi' thr responsibility of the Df*parlmonl Chairman or 
Division Director of insure that such released time is distributed equitably. 

I. The granting of reloasc*d time and the issuance of supplemental assignments 
for the coordination and performance of necessary activities related to the 
instructional program of a Department or Area shall be subject to the 
approval of the instructional supervisor upon the submission of a documented 
request by a teacher or the teachers of that Dc*partment or Area. Denial 
of the request on any administrative level shall be accompanied by a 
written rationale. A method for distribution of released time, or 8up» 
plt^mental assignments requested, shall be included in the original proposal. 

I. A teacher may not assume supervisory or administrative duties under 
released time arrangement or supplemt^ntal assignments* 

A teacher with released time may he considered for teaching the equivalent 
of one class imdt*r extra-contractual assignment subject to the provisions 
of XIV, A, 3 abovi-« 

4* A teacher shall be informed in writing of the full requirements of any 

supplemental non- teaching si^rvices prior to the signing of a supplemental 
agreement. Thv provision outlmed in XIV. A, 3 shall not apply to Sup- 
plemental contracts. 

5. Teachers employed for supplemental assignments as defined in Appendix 
C, 14 of the Agreement shall be paid at a rate mutually agreeable between 
thi* employiH* and the employer and commensurate with rates prevailing 
in the community for such professional skills. 

D. L The qualifications lor teaching ext ra-contractual or summer assignments 
on an inter ciivisional/dc-partmental basis shall be as specified in IV, D. 

I. The qualifirat ions for teaching ext ra-contractiial or summer assignments 

on an mtra-divisional/departnu^ntal basis shall be as specified in XIL B, 7. 

ARTU:L K XV PkOFKS SIONAL (;UpWTH FUND 

A* The hoard shall estal>lish a Professional (irowth Kund in the amount of $300 
p(*r teacher. Said fund to be allocated to each teacher in equal semi-annual 
payments* These payments to l>e made by November P> and April 15 of each 
academic year. These funds ii^ay be usecl for professional courses of study 
and/or professional development alK^wance for the individual teacher^s current 
and continued contribution to Macomb (*^ounty (A>mmiinity C*oUege as herein 
described. 
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ART U I.K X\_ _Pl<pKKSS10NAh r.lUUy l''l!NI) (lonlimi. d) 

B. Kiuh toa»hrr shall l»» •iililU .I t«» r-iulit (K) «l.»vs |»ri.|Vssional al»s»»iu«* cKirinn a 
schotil yoar, sul»i« i i t»» i «»iulii i«»n.s «uHliiu*(l l>. luw, to .itteiid l»n al, nuional, 
nal»«»nai or inl» rnal i.»nal proti ssioual » onl«* i-»*m «»s or ••xhibils wil»v.ml loss of 
pay wlu-n approv» tl in .idvaiu i' l)V t h»' appruprialf atlminisl ralors. Siu h i on- 
t\ r»'n« t'8 or i xhihils shall In- <lir. » lly r» laU't| I.) tlio work of i\w (oai hor, 

U rhi' ti'achi r who aMtii ipalt s a pri»t'rssional ahs**ni *» must lomploto an 

abs»MU »- r»-mii st lonn whi» h will Uv suhmill»Ml lo his immi'tliato siipi'rvisor 
tor proci'ssinn .iml rrnminu iulal ion lo lh»- Campus l)«*an, al h^ast five {*>) 
worUinj: tlavs i>r'l<.i»' saiil ahs.'nit'. l'ro|Vssi<»nal tiays shall bo ^aU ulaU'd 
It) lovi-r tlavs of llu' ».-onf«' rent »• plus llu- t tpiivaU-nt of oni' additional 
travol day as m icU'd, Kailun- lo obtain aut hor i/,at ion for abscncu may 
r» sult in loss »»f pay for thr p»'riod of absiMuc Verification of con- 
fi ront r or m.-.-linu attt-mlam r shall b» supplied tho CoUogi' by the teacher 
filing a n-^ist ration r.itipt or »>lh<r proof t»f attendance within five (S) 
wtirkinj: days «>( his return to work, 

1, The teacher wlu» is to be absi nt shall be resptmsible for making advance 
arrangements for his » lasses. Arrangements matle, including the 
pc)SsibiUty of substitute, shall require the approval of the immediate 
supervisor, 

ARTICLE XV! F^QQ^lQMli-kM ^^''* ABSEN CE 
A, General Provision^'. 

1, Professional Leaves shall be limited Ut: 

a, Ciimpensable 

(1) Sabbatical Leavi's 

(Z) Leaves ft»r Ex» hange Teach inn 

b. Non- C«»nipensable 

/ 

(1) Advanc»'d Study Leaves 

(2) Leaves for Foreign country or Military School Teaching 

(i) Leaves for Participation in National Defense Graduate 
K» llow ship Projjram 
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ARTICLE X VI PROFESSIONA L LKAVKS OF AB SKNCK (t fnitiiiurd) 

A. Proffssion.il Loaves of Absfm i-p t^xi lucliiiij; Sabbatual Lfuvrs^ may hr 

jijiMnttuI pfrtnan<*nt slahis trai btTs. Such Icavt* ami fxtmsioiis ihtTcof 
sball b«' subi«'% I lo \hc approval of thf hciartl upon rcT<iiiimrndalion t)f thi' 
Prfsiclt'iU. 

\^ Upon rt'turii I rooi *i Profi^ssional Lfavf, a tisn her sbati Uv plact'd at ihv 

sanu' IfVfl of llu sal.iry sch(*cluli* wliirh Uv would bavi* ai hiovt'd had he not 
tak(*n a ProfrssionaL Lt'avu% 

4. Rt»qufsls for fxtfusion of a Lt^avt» of Absoncr must bv made in writing at 
Ifasl sixty (hO) days bi'for«» \hc tt* r mi natirni of Iravc^ Fr.iluro to requ'^'st 
an t'Xtfnsion shall constitute ti-rmination of Iravc. Failure* to return to 
iMiipluyment upon tt*rmination of leave shall constitute terminalior. oi 
employment, 

5. Benefits or rights accumulated by a teacher prior to the effective date 
t>f thi' Leavi' of Absenee shall be earried forward and credited to the 
teai her upon his return, 

ti, 1*eachers who have biM-n on a Proft*ss ional Leave may be considered for 
another Proft*ssiona i Leave after they have* returned for one (I) year. 

7. Application for Professional Leavi' other than Sabbatical must be filed 
with ihe Direi tor of i^-rsonnel no later than fourteen (14) weeks precluding 
Ihe s«*mt*ster or Irinu'ster that Ihe leave shall bi'ctime t'ffectivi*. Ap- 
plication for Sabbatical Leave, together with a plan c>f work, must be filed 
with th<^ Sabbatical Leave Clommittet* not later than fifteen (15) wi.eks 
preceding the semester or trimestt?r that the h^ave shall become <'ff<'ctive. 
In computing the times for the application of all Professional Leaves, the 
time between the i»nd of the spring term and the beginning of the fall term 
shall be exchided. Pertinent dates ht^rein shall bv published by the 

DirtH tor of Perst>nni'l during thi* first month of the fall term. 

8, rhe Dirt ilor i.f Personm l shall notify the leat her of the t'Xpiration of 
his leave ninety days prei eding the t*spi ration tiale. The t<'acher 
shall forward his mieni lo riMurn sixty {UO) days prii>r {a the beginning 
of ihe semester or Irimester in whic h he intentls to resume his teaching 
dul ies« 

11^ ( !timpenst(hlt* I vi* s 

L Sabbatical Ltaves 

A Sabbatic al Leave, not to i*xi i-ed om* acadtMiiie year, may be granted to 
a permant nt status teac her consistent with B, 1, below for tht* purposi* 
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ARTICL E XVI PttOK KSSigNAL r^AVES^ oy ABSENCE (continued) 

I, t.f improving; tlh- quality of thai tt ai h. r'K inrtH'Ui tional ability. For 

purpus. s ot this si i tion. v'-trs ol at tivf st i vii r o\ »'mph>y inrnt shall 
hi' iotuputiMl li-MMi Ihi- tlalr ol hir. lor lull liuu- toa* hinn rmployim nt at 
Mc:CC ami im hi<lr all years ol* lull tmu- activ»- U ai hinu. Rt qurst for 
Sabhatual Li-avr shall be pn s. nt.cl to thr Hoard by llu- Prrsidt nt with 
his r. i onun» ndation for approval and thr m onmu iidat ion of tho Sab- 
batical Li avr Coimnitti i- whit h shall lollow tlu s*- nuich- linos : 

a. I'ho purposf shall bi- for pr»)f» ssional studv, work on publications, 
i-durational iravi l r.-b vant lo Ihr oinployn 's toai hing rosponsibility , 
trav. l v i)mbini d with study, n st aroh, or mhi r }>urpo8os which will, 
in thi- i»pinii)n of tlu- conuniHi f "nd thr Hoard, i.nprovo tho quality 
of instrvu tiun at MCCC. Tho teacht-r shall ulonltfy these purposes 
in a plan subtuittid with his application for Sabbatical Leave and he 
shall ri port his accomplishments to the committee upon his return. 
The Sabbatical Leave Committee shall present these reports to 

the Hoard of Trustees along with its own final report within one 
month of the Sabbatical Leave recipient's return. 

b. Sabbatical Leave granted teachers shall be distributed among teachers 
and compensated in accordance with the following schedule: 

Years of Activ.' S -rvice Percent of Year's 
at MCCC Salary 

50% 2 Semesters 
100% I Semester 

c. Subject to all other applicable general provisions relating to leaves 
contained in this Agreetnenl, not inconsistent herewith, the per- 
centige of salary shall be based on the salary that would have been 
paid the teacher had he continued on a regular teaching assignment. 
Compensation while on Sabbatical Leave is limited to the appropriate 
percentage of contractual salar-. Special arrangements for payment 
of salary will be considered upon application for Sabbatical Leave, 

d. Any teacher granted a Sabbatical Leave agrees to return to teaching 
service with Macomb County Community College for at least one (1) 
academic year following the period of Sabbatical, unless this oblig- 
ation is waivi d or deferred in whole or in part by the Board. 
Seniority to qualify for eligibility for further Sabbatical Leave shall 
include only the years of activ«« employment worked subsequent to 
return from Sabbatical Leave. 
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ARTICLE X V i I'liuy KSS 1 C )N A L 1 ,K A V KS OV AHSKNCK (i unt imu'cU 

I. t% It' a roqm»st fur Sabbatical I*«»avi* is dii^approvM^cl or doni<*d by thi* 
Sabbatical l.ravi* (*oniP.iiltt»t% tho Prosidt'nt or ihv Board, the 
ti-acht-r shall rin rive r«-.isons iuv di^nial in vvrilin}; by thr party 
taking such action. 



A teacher who does not return to Macomb Oounty Comnmnity C*ollcge 
fv>r a period of at least oni» (I) year after completing his Sabbatical 
Leave shall reimburse ihi' Hoard for all monies received from it 
during such leave. A teacher granted Sabbatical Leave shall not ac- 
cept employment while on leave without Ihv approval of the President. 
Scholarships and fellowships in approved colleges and universities or 
grants which do not interfen* with the program of professional im- 
provements are «'Kc<'pted. 

g^ The tot.il number of teachers approved for Sabbatical Leave annually 
shall be at IimsI six (t>) teachers if the number of applications re- 
commencbul by the Sabbatical Li-ave Clomnnltee is sufficient. How- 
ever, the number of available Sabbatical Leaves shall be reduced 
by the nund)i r of Retraining Leav»'S awarded according to XXVIIL 
B. Ri commt^ndations of the Sabbatical Leave Committtee shall be 
ranked in priority order and should include alternates who may be 
Kranted such lc»ave if a higher ranked applicant does not accept^ pro- 
viding that thi- number of approved applicants is sufficient. 

h. The Sabbatical Leave C:ommittee shall consist of five (5) teachers 
appointed by thi MCX^C-FO. 

i. rhe Board sliall notify the Sabbatical Leave Committee and <*ach 
applic ant of the disposition of his request f<ir Sabbatical within thirty 
(^0) days of n-ceipt of \hr application, necessary plan of work, and 
the written neommendal ion of the Sabbatital Leave Committee. 

2. Leaves for Lxi han^e. IVat hing 

A tt^firh^r may he granted a onn (1) y^ar l«<ave for exchange teaching. 

Thn plans as formulated bv the Office of the United States Commissioner 
of Kciuiation m whit h each ^schan^e teat her rtMuains under tht* control of 
the home district in m.itters t)f pay ancl tither rt^lated considerations^ shall 
in full effect. 

» Non- Compensable I^eaves 

1. Advanceu Study Oi cupalional Skill Upgraciing Lt*ave 

A teacht^r urantefl a one (1) year h*ave for atlvanced study or 

nccupationa* > upgraciing. 
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ARTICLK XVI FRO l KSSIONAL Ij^sAV KS OK A hSl!:N( .K (i Dntimud) 
^i. Liuvcs for Foi't ifin Caiunlry or Military Sihuol rt-aihiiin 

A Iriuhrr may In* jir.mliMl Uavr lor l^'on inn Country or MiMtary SihiMil 

LoavfS lor Pa rtii ipation in National Drfrnsr C«ratlualt' Krllowlnp Program 

National Drtrnsr (irailuatr Kfllowship Lt-avt-s nmy be- prantrcl lor a pt-riod 
oi ihrrr (M vr.irs any part tlu rfot tor sui i t'sstnl l OinpltMion of a 
i^raduatr program in pnrsuani r of a Master's Drunu* or a Doi lor^H l)i'j;roo» 

ARTICL K XV 11 PERSONA 1 . LEAVES 

A, Gi-ncral Provisions 

\. Ri qvu-st.s for Pi-rsonal Lvavi-s and extensions shall bo submittod to the 
Diri-ctor of Pi-rsonnol and aro subject to tht- approval of the Board upon 
rrconitiirndat ion of ihi* Pr«'sidrnL 

The- tc^achc-r shall bv- notified in writing of tlu- Htkurd's decision within 
Irn (10) v/orkinj; days. 

Personal Liavrs shall im ludr the foltowin|Li h'avfs: 

a. Health Lravrs due to Physical or Mt-ntal C*au8t*s 

b. Leaves to Cari- for III Members of Immediate Family 

e. Maternity Leaves 
d* Military Lc^aves 

f. Leaves of Public Service 
f. Mutual Consent Leaves 

A teacher rt turning from Pi-rsonal Lrave shall have rhe right lo return at 
the beginning of a term provided that the teacher shall give notice of his 
intention to rt-turn at least sixty (f>0) days bi-fore the fnd of thf semester/ 
trimestt^r immediately prm-din^; thi semester / trimester 
which he intencls to return. TfaehfrH rt-turniog from Personal Leaves of 
one semeste r or It-ss shall have the right to rc»lurn to the Department/ 
Area from which hi* left. The Director of IVrsonncl shall notify the 
ti*aeher of pe rtinent dates. 
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ARTICLE XVII PERSONA!.. LEAVES (lontinuc^d) 



A. 4. Upon rrturn, a trac hrr on Prrsonal Liavr shall m rivr any nrnotialrd 

gonrral salary incrrasr granti»d» rxtludinn incrcMnrnts (rxccpt as pm 
vidcd in paragraph K for which si^rvice incrrnirnts shall bv awarfl(*cl). 
Such salary shall br in rffrct one (1) year from date of returnp subject 
to change due to earned increments oecurins during the one year period 
following return and any further nc*gotiatrd general increase. 

5. Benefits or rights accumulated by a teacher prior to the effective date 
of the leave of absence shall be carried forward and credited to the 
ti^acher upon his return, consistent with the terms of th'^ Agreement. 

b. Personal Leaves^ except in emergencies, shall commence and terminate 
with the beginning of the semester or trimester, 

7, Benefits to teachers on Personal Leave are limited to those stipulated 
in this Agreement. 

B. Health Leaves 

1, Health Leave not falling within Sick Leave Policy may be granted. Such 
request shall be in writing and shall be accompanied by a written diagnosis 
by the attending physician. Such Health Leave may be considered for 
renewal annually. 

2, Requests for i^xlensions of such leaves or notice of intt*ntion to return 
must he made at least sixty (oO) clays prior to the termination date of the 
leave, provicU^I tliat the applicant's statement of mc*dical probability that 
he will be fit in return satisfies the requirement ot notice. Failure to 
return after termination date of the leave will constitute termination of 
employment. Notice of intention to return must be accompanied by a 
doctor's statement attesting the teacher's fitness. 

C. Leave for t'.are of III Members of the Immediate Family 

1, Leave may he granted to care for ill meiid)ers i>f the immediate family 
upon request by thi- l* aclier. Sufficient proof must be submitted to the 
President that such a leave, or extension of such as leave, is necessary 
before the request will be granted. 

I. A teacher may use Sick Leave Days \u care for ill members of the im- 

nu'diate family when an extended leave for such a purpose is unnecessary. 
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ARTICLE XVII PKRSO NAL LEAVE S (coiuinuocn 



D. Matc^rnily Lisivr. 

1. Upon writte n rrquc st, a fiMualr trachor who is an expectant mother, who 
adopts a child, assumes the legal responsibility of a family, or acquirers 
a family by marriage may be granted a leave of absence, 

1. A Ic aeher granted Maternity L^ ave nuist return to work not later than 
ont* (I) year frfuii the end of the s«Mnester in which lcav<' was taken. 
Failure to return at this lime will constitute termination of employment; 
howi^ver, two extensions of one year each of Maternity Leave may be 
granted upon application by the employee on leave. 

3. Request for Maternity Leave shall be submitted no later than thirty (30) 
days prior to the beginning of the semester during which the Maternity 
Leave is expected. Ilowc'ver, an expectant mother may request her 
leave at the bi^ginning of her pregnancy if such request is accompanied 
by a doc lor s slaletnenl attesting I ) the need for leave. There should bo 
no limitation on the length oi time the expectant mother may continue to 
ft ach, ex^. ept that after the fifth month of pregnancy, the expectant mother 
shall submit a statemc nt from a lic«msed medical or osteopathic physician 
each month attesting to her physical fitness to teach that month. 

E. Military Lc^avc^s 

I, A teacher who is const ript« (l, or who enlicJts whih^ eligible for con- 
scription, or Joins the Pc^acr Corps in lieu of conscription, shall be 
reinstated as a regular teacher with fidl credit including annual in- 
crements under the salary schi*dule. 

Increment credit for Military Leave shall not e\t<»nd beyond the time of 
t>riginal enlislmt^nt or beyond the time nee«'«?sary to discharge the teacher' 
military i>l>ligattiin. 

Whi^n A te^icUmv must hikn temporary Military LiF»ave (not to « xceed four- 
rean (14) schotd days) fluring the schotd year, the Board shall compensate 
Ihe teacher involved for the difference between the teaching pay and the 
n\ilitary pay and shall provide a substitute for his position, if necessary, 
without hiss nf pay: how'evar, all reasonable efforts by the teacher must 
be pursued to arrange leave during the sinnmer. 

F. Leaves for Public Service 

A tec;cher may be granted leave for Pid>lic S«'rvice on an annual basis if be is 
elected or appointed to public office, subjei t to sufficient notice to make adequat 
provisicvn for replacenu^nt. Such l»*ave shall not be ext<*nd<*d beyone a s<*cond 
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ARTICLE XVII PERSONAL LEAVES (continued) 

F* year and tho rcquost for extension >i^8t be made in writing at least sixty (60) 
days before the expiration date* uf the original leave, 

G* Mutual Consent Leave 

A Personal Leave may be granted to a teac her upon his request whon it is 
mutually agreeable to the teacher and the Board. 

ARTICLE XVIIl" PERSONAL BUSINESS LEAVE 

A. Each teacher will be allowed up to five (S) days (non-cutnulativc) per year for 
personal business. Personal business may not be taken immediately preceding 
or immediately following holidays or recess periods for the purpose of extending 
such periods. A Report of Absence Form must be submitted per present 
operating procedures^ except at no time shall a teacher be required to reveal 
the nature of such Personal Business. 

B, A teacher will be allowed up to five (5) days funeral leave for each bereavement 
in his immediate family. A Report of Absence Form must be submitted per 
present operating procedures, 

C. Upon timely requi^st of the teacher, and with the approval of the immediate 
instructional supervisor, temporary substitutes shall bv provided for teaching 
duties ordinarily assumed by the absent teacher during a Personal Business 
Leave Day. 

D, A teacher employed at any time other than the beginning of the fall semester 
shall have his Personal Business Leavi* Days prorated for the period of i^m- 
ployment of the academic year. 

ARTICLE XIX JURY DUTY 

A leave of absenci* shall be granted to a tiuic her called for jury service. In such 
cases» the tearhi^r shall n«>tify tin* Dinu tor of Persiuinel at the time of the call, 
and the Board shall pay to th«« teaeher «in ainount equal to the difference between 
the teacher's salary as eoinputt^d on a daily h.isis and the daily Jury duty fee paid^ 

ARTICL E XX , _SU:K DAYS 

A, Each tt*aehi*r shall be credited with luie day of Sick Li*ave for each month uf 
empU»yment for personal illness or iniiiry. There shall be a maximum of 
twenty (ZO) accumulated sick days^ ex< epl that a teacher may use sick days 
aceuinulat«*d prior to September 1, l^iOH^ to maintain his allowance of twenty 
(20) accumulated sick days» Sick days may be used fer ehild delivery. This 
provision shall not apply wh<*n an employee is on an approved leave. 
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ARTIC LK XX SI C-.K DA YS _ («_«>DtiL»i«»:'j ) 

B. Th»' B«iard shall notify t .u h li arlu r .il llu- » iul »»! » ai h .ua»U inic yrar »»f llu' 
nvtinbtM' of his oanu d Sii K Lrav»^ D.ivs. 

C. Tho tiachcr shall proviili- a slatiMiu nt from a physii ian siiliKtant iat ihf* an 
absrnco du«' to ilhu'ss i>f fivi- (^) « onsn ut ivr wi>rkinj» ilays in ordtT to Iw 
( onsistrnt with r«-qui f«-nu-nts •»f Ihf insui*an«M- i .irrirr. 

D. C.otuputatujn of days lo hi- lU-dm It il I rtnu a lai ully uumuUits' si« k l«-avi' hank 
shall includ«' th«' fii sl and last day »»f illni ss ami all inl» rv«'ninn fai ully duty 
days. 

ARTICLE XXI METHODS OK^'OM PENS A 1 ION 

A. Thi- salaries *»f tratht'rs c»»vi rrd hy this Anri'« in. nt ar«' si't fi>rth in Appendix A 
of this Agrci'inrnt. 

B. Salary paymrnls shall hi' coniput«'d and paid in i>n.- of lh«' fidhiwinji iiu'thods at 
the option of thi' t«-ai hi-r: 

1. The annual salary shall be paid in twi-nty-six (16) equal bi-wcekly pay- 
ments, September to August (see Appendix B). 

I, The annual salary shall be paid in twenty (20) equal bi-weekly payments, 
September to May (see Appendix B). 

J. A teacher electing ption I above may, upon written request, receive 
the unj^aid portion of his salary at the final pay date in May. 

4, Extra-eontractual pay fm* senu'ster i lassi-s shall eoinmence on the third 
pay date of the si nu ster ami shall be |>aid tiver i iRht (8) consecutive pays, 

<i. Extra-contractual pay for triinesti'r classes shall cominenci- on the third 

pay date of the trimester and shall be paid i>ver seven (7) consecutive pays. 

6. Pay for summer semester classes shall commence no later than >hree (3) 
weeks after the start of the teacher's classes and shall be paid over the 
number of pay dates in the classes duration. 

7. Semester/trimester penalty pay shall be paid on the fifth (5th) pay of the 
semester /trimester. 

C. 1'eat hers' pay will be mailed to their residence to arrive every other Friday, 
Whi n a pay day falls on an established holiday or recess period, the teacher 
shall receive his check on the day as defined in Appendix B. 
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ARTICLE XXI METHODS OF COMPENSATION (continued) 

D, The Irai hrr shall havi» Ihr option lo rn oivt* his pay at the Campus Business 
Office* on thi- drsignatrd pay datr provicird hv arranges this with the Campus 
Busint\ss Office before the establishrd mailing date. 

E, The Board shall authorize items eligible for payroll deductions* These items 
shall hi- those requind by law and thosr items which shall have been properly 
authori/.t*d by the ti-acher for doduetiun. Upon receipt of a signed authorization 
for deduction ol membership dues and assessments of the MCCCFO from any 
ieacher> the sum of said dues and assessments as established by the MCCCFO 
will be leductrd from the regular salaries of such teachers and remitted to the 
Treasurer ol MCCCFO, The number of deductions will be agreed upon with 
the Busim*ss Office, 

F* Salary errors will be adjusted upon detection and corrections made retroactive 
within legal limits* 

G. If it becomes necessary to contract professional service from any teacher^ the 
rate of reimbursement shall be at the rate prevailing in the community for the 
type of professional skill sought by the employer. This service shall not affect 
the limits of extra-contractual assignments stated in Article XIV^ A^ 3. Ac* 
ceptanct* or rejection of such an assignment will not be considered as merit on 
the teacher's record nor shall it be considered a condition of employment* 

H, Tho hourly rati- for thirty-five (35) hours per week faculty shall be computed 
based on a 1(>^) days. 

L No unilateral witlioldiiig of a paycheck or any portion thereof shall be permitted 
except for unauthori/a d or unreported absences^ disciplinary suspension or 
resignation without notice. In ihv case of disciplinary suspensions the pay of 
the individual will not hr withheld unU^ss there has been prior notice^ a hearing 
through the grievance procedure and final adjudication c»f the matter. In the 
event the matter has not bren adjudicated by the vnd of the academic year^ the 
disputed salary shall be withheld, 

J, Payment for snppletnenla I si-rviies will be inacle as specified in the supplemental 
i-ontrait cli*|<iiling sueh services, 

K, Teachers will receive payments I'tM* exl ra eont rai tual and summer school 
teaching on «i bi weekly basts at the salary rates set forth in XIV ^ A of this 
Agreement, Payment shall be made according to dates set forth in Appendix B 
of this Agreement. 

L, When transportation is required and not proviUi ti by the CioUege^ travel between 
campuses or on any College business alter a teacher has reported to his first 
daily assignment shall be reimbursed at tlu* established College rate^ but not 
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ARTICLE XXI METHODS OF COMPENSATION (continued) 

U leas than ton t ents ($. 10) per mile. Travel reimbursement forms «hall be 
submitted monthly. 

M. Compensation for temporary substitute teaching shall be paid at the rate of 
thirteen dollars ($13. 00) per contact hour when requested by the supervisor 
and accepted by the teacher. Pay for substitute teaching will be granted only 
for absences which have been charged to the absent teacher's leave account. 

N. After ten (10) years of service at Macomb County Community College, each 

teacher who has attained the niaximum salary shall receive annually a longevity 
premium of one hundred ($100.00) dollars. 

O. No compensation shall be paid to any faculty member except in accordanc*- 
with the terms of this Agreement. 

ARTICLE XXII CREDIT FOR PREVIOUS EXPERIENCE 

A. Teachers initially hired after September I. 1970 may be given credit for up to 
and including eleven (w) years of experience, provided that credit may not 
exceed the actual experience and there is no retroactive effect of this pro- 
vision. The initially employed teacher shall be placed on the salary schedule 
at a step commensurate with his acceptable experience according to the table 
below. Acceptable experience shall consist of teaching and work experience 
applicable to his assignment 

Year s of Credit Index to be Assigned 

I. 00 
I. 04 
l.OH 

I. U 
I. 16 
1. 10 

I. 

I. 30 
1.3^ 
1.40 
1.45 
I. 50 

B. The selection eommittee established in Article XXVII shall, as a part of its 
function, recomm» nd the acceptable experience to be credited to each newly 
employed teacher. The experience to l>e credited shall be at the discretion 
of the Board but shall not exceed the provisions of A, above. 



0 
1 
2 

4 

5 
6 
7 
K 
«> 
10 
11 
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ARTICLE XXIII INSURANCE 



The Board shall provide^ at no cost to the teacheri except as specifically acted 
below, a program of insurance protection which shall remain in effect for the 
duration of this Agreement, 



A. Life 



The Board shall continue to provide life insurance protection in the amount 
of twice the teacher's annual salary* 

B. Short-Term Sickness and Accident Insurance 

The Board shall continue to provide Short-Term Sickness and Accident Insur* 
ance. Disability benefits shall commence upon the exhaustion of Sick Leave 
Days up to twenty (ZO) days or accumulated Sick Leave Days, whichever occurs 
first, but no sooner than the sixth (6) day of absence. This ine ranee shall 
apply to absence from work because of illnesst accident or hospitalization. 
Benefits continue through the thirteenth week or end of disability, whichever 
occurs firs. 



C. Long-Term Disability 



The Board shall continue to provide Long»Term Disability Insurance in the 
amount of 65% of the teacher's basic contract salary. Disability benefits shall 
commence the fourteenth week of total disability and continue for the period of 
total disability or to age 65. whichever occurs first. During the time of total 
disability there shall be excluded from the non-duplication offset any Social 
Security Benefits in excess of those in effect at the time of disability. 

D. Accidental Death and Dismemberment 

The Board shall continue to provide accidental death and dismemberment 
insurance. 



E. Health 



1. The Board shall provide for all teachers and their dependents health 
insurance provided by Michigan Blue Cross- Blue Shield Comprehensive 
Hospital semi-private MVF-1 with Master Medical plus Riders OB. 
ML. Prescription Drug, and 1MB. 

2. The Board will provide coverage on behalf of each subscribing teacher^ 
while he is on the payroll, toward the coftt of the hospital- surgical- 
medical coverage described above equal to the full subscription rate on 
premium charge for the classification or coverage to which the teacher 
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ARTICLE XXIII INSURANCE (continurti) 



E. i, shall havf suh«cribed. Such covcragt' shall be based upon his marital 

status and th.- nuiubi r of his clrpcndrnts, provided that it is not in excess 
of the toveraf^e d«'8*. ribed in the next paragraph. 

3, The coverat»f for which the Board will contribute under the foregoing may 
be at the teacher's option, protection for (I) self alone or (2) self and 
family, including Mtily spouse and eligible children nineteen (19) years of 
age and under, or (3) group coverage for qualified children over nineteen 
(19) years of age with the additional premium charge for such coverage 
to be paid by the teacher as a payroll deduction, 

4. There shall be no interruplion in Blue Cross- Blue Shield coverage for 
those teachers already . nrolled. For those newly enrolling, coverage 
shall un inl.i » fli t I alt» r the IMu»' Cross- Blue Shield prescribed waiting 
pi-rittd, 

F. The Board shall prnvi<h- I), ntal insurance f«.r all teachers and their dependents 
who qualify giving h.Mietits no K-ss than Frudential Insurance Company's Dental 
Plan for c:iass A and class B and orthodontic benefits with the $50 deductible. 

G. Workmen's Compensation 

Each employt e shall be t overed by the applicable Workmen's Compensation 
Laws. In the evi'nt an employee is entitled to benefits under the Workmen's 
Compensation Act, the difference between the Workmen's Compensation 
Benefit and {.S"',. ul tlu U acher's basic contract salary will be paid him from 
his accumulati'd Sick Leave allowance which shall be pro-rata reduced. 

The use of aci umulal. d Sic k Leav.- shall not exceed twenty (20) work days 
missed by the employei' •>n Wt)rkiiu n's c:ompi'nsation during the employee's 
baseeonlract y»ar. Supplemental, Extra-Conlraetual and Special Services 
Payntents shall nol he tuade part of the salary off-set. 

lU ProfesHM>n«il Liability 

The Biiard shall provide Prol» ssional Publit Liability Insurance in the amount 
of tw.» luimlred ih.Mis.md ($200,000) p. r leaeh. r e..v»'ring services rendered 
during lh«' n)urse »>! employ t)ienl. 

L rh«' Bc)arcl shall provide to teai hers while on leavi- as specified below the 
following msuranii- i»>verages for the p«'riods indicat«'d: 

I. A teacher on Sabbatical Leave shall Im- provided with life, long-term 
disability and hi allh insuranci- coverages as described above for the 
period »)f leave. 




ARTICLE XXm INSURANCE (continued) 

I. Z, Toachcrs on oxtotulod Health Loavc shall hv provided with life, long-term 
disability and health insurance coverages as described above for the 
duration of this Agreement. The Board may require a statement from a 
physician attesting to the teacher's inability to work. 



3. Teachers on Maternity Leave shall be provided with life, long-term 
disability and health insurance coverages as described above for the 
duration of this Agreement or until thrity (30) days after the birth of the 
child, whichever is later. 

4. The liability of the Board shall be specifically limited to the provisions 
of 1, 2, 3 above. Extensions of leave shall not extend these coverages. 
Teachers on other forms of Personal and Professional Leaves may elect 
to continue under the college health insurance at the teacher's expense 
subject to the limitations of the terms of the insurance contract. 



ARTICLE XXIV OTHER FRINGE BENEFITS 



A, Cost-of- Living Allowance 

I, The Board shall make provision for cost-of-living allowance as here 
inafter set forth. 



2, The amount of cost-of-living allowance shall be determined and redeter- 
mined as provided below on the basis of the Consumer's Price Index for 
Urban Wage Earners and Clerical Workers, published by the Bureau of 
Labor Statistics, Department of Labor (l<»!>7-59 = 100), and hereinafter 
referred to as the "index". 

3, The continuance of the cost-of-living allowance shall be contingent upon 
the availability of the Index in its present form and calculated on the same 
basis as the Index for the month of July, l'>70, unless otherwise agreed 
to by the parties. 

4, The amount of cost-of-living allowance shall be determined and redeter- 
mined quarterly as ft)llows: 



Effective Date of Allowance 



Based Upon Index 



September, at quarterly 
intervals thereafter through 
Juno 30. 



Based upon the Index of 
of July of each year, and 
as of quarterly intervals 
through June of each year. 
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ARTICLE XXIV OTHER FRINGE BKNKF ITS (lontinufd) 



A. 4. Thi* four quartors to ht> usi^d in <'nmpntati«>n n( i (»st '^f livit^n .iri-t 

July 1 • SvpUinbrr JO 

January I * March U 

April I Junt M) 

No adjuslinonts rftroactivo or othi^rwisi* sliall In* niado in \Uv amount of 
cost-of-living allowance due to any rrvision which later may bo made in 
thi* publis^hrd figuri^s of ihv Index for any month on the- basis of which thf 
allowance shall havr been determined. 



5. Thi* amount of cost-of-living allowance which shall be effi ctive fur any 
quarterly period referred to herein shall be detcrmim^d in accordance 
with the following table: 

Amourt of Cost-<jf- 
BLS Consum er P rice I ndex L iving A llowance 

• The (Jonsumi'r Price Index 

for thi' month of July, l»»74 Nom* 

is n\. 1 



For each .4 change in the Index, either upward or downward, there 
shall be an adju^tmt*nt in the iDst-of- living allowance equal to e'ght 
dollars f$K»O0) pi^r quarterly period* A declim* in the amount of the 
Index below thi* Indi x for thi' month of Jtily, P*74 shall not result in 
any decri^asi* in the iMnployt^es* salary or compensation. 

In applying this cost-of-living to the P^74-75; 1975-76 and 1)76-77 sc hool 
year, it is agrcM^d and undi rstorKl that fhi* WIS ( :<>nf5UiTH-r iM-ico indi-x shall 
be that in effect for \hv numth of .luly, 1*7 I, 1 *7S and I ^76 respectively* 

6. Tht* cost -of living allowani i' shall be convi*rti-(l to part of the annual 
nu remt*nt as providiul in Appendix A. 

B. rhe Hiiard niiall n imbursi' vHch ti^ai lu«r up to fifty dollars {$^0) for exp<Misi'S 
MU urred by an annual physii al examination* This I'xam shall be performed l>y 
a 111 ensed physician i»f teai htM*'s i hou i . Kai h t<«acher further agri*es to 
utili/.e hiH lUue CirosH-BIm* Shii^ld covi rage for all qualifying charges. 

ARTI CLE XX V 1LQNI-X)IIMI rV ^Tp JJV W 

This Agreement is subn i t in all n^spin ts to thi' laws <d the State of Michigan with 
rcapc^ct to the powers* rights* duties* and obligations i>f the Board, the Senate and 
teachers in the bargaining unit^ and in the event that any provision of this Agreenu nt 
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ARTICLE XXV c:O NFQRMlTV Ip LAW (continued) 

shall at any time be hrld to br contrary to law by a court of coinpotcnt jurisdiction 
1 roni whosr final judgment ot dn irv no appeal has been taken within the time provided 
for doinR so, such provision shall be void and inoperative; however, all other pro- 
visions of this Agreenient shall continue in effect. 

ART I CLE XXVI MATTERS c:O NTRARY TO AGREEMENT 

This Agrci'ment shall supi»rHe<li' any contrary or inconsistent terms contained in any 
individual teacher c ontracts hi*re!ol\>re in effect. All individual teacher contracts 
shall be made exprc^ssly subject to the terms of this Agreement. The provisions of 
this Agrtu'inent shall be incorporated into and be considered part of the established 
personnel policies of the Board affecting teachers. 

ARTICLE XXVII SELECTION OF PROFESSIONAL STAF F 

A« Whenever a full-time or part-time teaching position is available, an ad hoc 

committee of no fewer than five (5) teacher members shall review applications, 
interview candidates, and recommend appointees for each vacancy. This com- 
mittee shall bi* established by means to be determinc»d within each Department 
or Area. When fewer than five (S) members of a Department or Area are 
available for committc*e 8i*rvice. the net c-ssary additional teachers shall be 
selected from the parc-nt Division or Department, the teachers of a Department 
or Area shall have the right to initiate a request lor hiring full-time or part- 
time teachers. 



1. Ki t Minmt ndal for fuL time tcachisig positions shall be submitted with- 

in ten (10) days after expiration of the posting pt-riod, and shall include 
the names of the spi»cifir applicaiits preferred by the committee with 
written rationale li> support their selections* A recommendation for ap- 
propriate index as defined in Article XXII, A shall be included for at 
least the first thrive prc*fc»rred applicants listed in priority order. The 
committee's rcn ommendat ions shall be transmitted in writing to the De- 
partmi^nt (Miairinan or Division Director, who may approve or disapprove 
tin* cointni tt tM* ' s rec otninenddt ions, The i ointnitlee^s rc*commendations 
shall bi* recorded and tc»rwcird(*d t(» the l^resident and the* Board con- 
i urrtMitly with adininist r«it i ve proposals tor fillmg the vacancy. 

2. RecomnuMidat ions for |>art-tiine teachers qualifiecl to teach courses 
offerid at the (^dleue or perform other duties shall be submitted to the 
supervisor by the c onuniltee no later than the end of the semc*ster previous 
to assij;*ament. Selection for employment shall be made by the supervisor 
from the recommendc fl part-time roster. If the roste r does not contain 

a sufficic^nt ntmiber tif reccmimended applicants for the work to be assigned, 
the instructional supervisor may sc*lecl a qualified applicant of his choice^ 
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ARTICLE XXV II SJ^Ljl^iLllOli.S.^ (continued ) 



Qualifit'd appliiunls filinn du"inn the sumni. r session, too lato for con- 
suU-iMtioii and r«H <)inn\»'n<l.ilu>i. I>y lh«- < ominilltM«, tuay bo si U'clt'd lor 
HBsignnit nt by th«- instnuli .nal supervisor. Thi* commiltei- shall bv 
notifwd ol siu h assi^nnu nts m writing during th«« first wook of the semes- 
tor tor whioli assimuiu nl was made. V\n- addition of such applieanl's 
natm- to the rostt-r t»t neDintnended part tinn- teachers for subsequent 
8i-m«'8t» r.s shall b. i mil inm nl upon toiuinittre rt-vi«-w and recommendation. 

P.-rft)rmatu e d assigned (bili« s of part -tinu- teachers shall be evaluated 
cooperativt-ly by the inuuediato supe rvisor and full-time teachers within 
ihv iV'partnu-nt or Art-a. A satisfactory ratinR will be rt«quin'd to retain 
eligibility for future part-titiu- assignments, based upon an evaluation 
procedure n commended by th»« t.'at h. rs in the Area and approved by the 
immediate sup«'rvi sor. 

ARTICLE XXVIII STAFF RKI?llC]T[ONS 

A. Whenever it is urcessary t<» »K«ert as«' ihr size of the teaching staff because of 
insufficient funds, substantial di-v r.-ase of studi ut population, or a disaster, 
the Board, up<in r.-rmuuu ndalion of the Prt sidt nt, may cause the necessary 
number of leaehn s, bt ^linning with thost« s«-rving probationar periods, to be 
laid off withou! pay, l>ut only in inv««rs<- ordt r of tht'ir seniority. 

1. Lay«ifr shall br i mpi.-m.-nlt <l by idi-niifying the discipline whert- over- 
staffing rxists. Thr It ast st nior ««mployi t« of thir discipline shall hr 
laid otf first. I'he Pr. sifU nt o( Mt:(:c;FO nmst be given prior notic of 
and an opportunity to discuss such layoffs through the service committ«f 
before lh* y art- impb'm« ntrfl. 

Z, Bumping shall b. pt rmitt. d if the tt-acher is assigned to a discipline 

where layoff tmisl occur and if said teacher is qualified to teach in another 
discipline or I)« pa rtinent. A qualifi««<l tt«acht-r is one as defined in 
Arlit le IV, I) t)l this AgreeiiuMit. 

\, Wbt ii i ii iuniHlaiu es shall lie appropriatt-, each teacht-r laid off as 

alort iiieuiioned shall b»- reinstatt-d in invt rst- order of his placement on 
lay«»ff. 

4. Siu h re employment shall not resxilt in loss of status or credit for previous 
Vi'tirn of service. 

^. No lu w appointments shall in- madt- whib- there are available teachers 
laid <»ff who .ire arlequalely qualifi«-d to fill tht- vacancies unless such 
|»-achers shall fail to advis* ihi- Pre sident of their acceptance of employ- 
ment wilhm lifleeii llN) working days from tiatt- of notification by the 

Presicl«>nt of positions available. 



A. a. 



3. 



M 57 



ARTICLE XXVIII STAFF REDUCTIONS (continuod) 



B, Staff Retraining 

When there is no general decline in student population nur a substantial decrease 
in revenue^ but where there is staff reduction because of program modification, 
course deletion or decrease in enrollment affecting a particular Department or 
Area, teachers affected shall have the right to retrain according to the conditions 
set below. Such retraining would be interpreted as a voluntary transfer for 
seniority purposes. 

I. The teacher subject to staff reduction under the provisions of XXVIII, shall 
be promptly notified cif suc h and he shall indicate within thirty (30) days 
in writing his intent to retrain. Such dec laration of intent shall be accom- 
panic*d by a plan of studies subject to the approval of the Board upon recom- 
mendation by the C:ampus Dean and Professional Standards Committee. 



2. The period of time granted to retrain shall not exceed three semesters, 
summer excluded. An extension may be granted upon application to the 
Board. 

3. The Board agrees to accept retrained teachers to fill positions for which 
they have become qualified and such rc-employment shall not result in 
the loss of salary or institutional S(*niority. 

4. Should the position previously held by a retrained teacher become avail* 
able again, he shall have the right to return to it with no loss of institu- 
tional, Departnu^ntal or Area seniority. 

5. Compensation for retraining may be available under the Sabbatical Leave 
provisions of Artie le XVI, B, 1, g. 

C. Thr provisions of this article shall be limited to permanent status teachers 
and shall be eonsistent with the provisions of Article XXIX. 

AR ri CLK XXIX _ ^SKNJpRl n 

A. There shall be reeogni/.ed the following cati'gorit s of seniority: 
Instituticmal and l)ivisi<in/l)eparlment or Art*a. 

1. Institutional st-niorily shall consist of all years «>f full-time teaching with 
the College sinee September of l*>60. Institutional seniority shall pr wail 
in all questions eoneerning staff reduction. 
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ARTICLE XXIX SENIORITY (continut'd) 

A. 2. Division/ni'pirtmi'nt or Aroa seniority shall consist of all years of full- 

time teaching within a Division/Department or Aroa. Such seniority shall 
prevail in all qu»«stions eoncerning order of selecting teaching assignments* 
extra -contrai tual and summer assignments consistent with the provisions 
of Articles XII and XIV. 

B. Transfers and Seniority 

1. A teacher who is transferred voluntarily or involuntarily shall suffer no 
loss of institutional seniority. 

2. A teacher who voluntarily transfers to another Division/Department or 
Area shall have no accumulated Division/Department or Area seniority 
in the Division/Department or Area into which he transfers. However, 
his Division/Department or Area seniority shall be higher than that 
held by any probationary teacher in the Division/Department or Area. 

3. A teacher who transfers voluntarily to another Division/Department or 
Area shall not lose the seniority accumulated in that Division/Department 
or Area from which he transfers. A teacher who voluntarily accepts a 
special assignment outside of his Division/Department or Area, but remains 
in the bargaining unit, shall continue to accumulate seniority within his 
Department/Division or Area. 

4. A teacher who is transferred involuntarily to another Division/Department 
or Area according to the provisions of IV, F, 2 of the Agreement, 

shall carry with him the Division/Department or Area seniority 
accumulated in the Division/Department or Area from which he is trans- 
ferred. 

C. A teacher shall have the right to return from the following leaves and his 
seniority shall be cumulative I'xeluding extensions. In the event of the elimina- 
tion of the position during the inti rim, institutional seniority at Macomb County 
Community Coll'^ge shall be th»- determining factor in filling staff assignments 
for which the teacher is qualifi»«d. In addition, the teacher shall have the right 
to return to his Division/Departnu nt/Area provided the leave does not exceed 
one (1) semt'ster. 

1, Professional Leaves of Absene»-s as described in XVI, A, 1. 

2, Military Duty. 

3, Maternity 

4, Long-Term and Short-Term Disability. 
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ARTICLE XXIX 



SENlORi rv (iontinut ti) 



Retraining. 



Involuntary Lt»avfs of Absi nci*. 



Puhlii SiTVicr. 



U. An i fiiployri- shall losr his si-nuirity through voluntary n^signation and through 
discharge fur raust*. 

E. There* shall he provided annually a seniority list of all full-time teachers which 
indicates date of hire as a full-titne ti^acher, amount of institutional seniority 
and eurrent Department/Division or Arra si*niority. Disputes concerning the 
accuracy of :he list shall be filed with the Perscmnel Director within twenty (20) 
dav of publication of the seniority list. Should there be no satisfactory 
resolution within twenty (iiO) days of the alleged inaccuracy, the teacher shall 
have the right to grieve the* alh^ged inaccuracy of the said seniority list. If 
no grievance is filed within the twc^nty {ZO) days the seniority list shall be con- 
clusivt* on seniority rights. 



An absence shall hv const rui'd to mean the failure i>f a teacher to meet his scheduled 
assignments including ext ra - cont rat tual assignmt^nts and posti*d office hours. In 
case of approved Professional Leave, absc^nces shall not be charged wh(»n a teacher's 
obligations are fulfilled under an arrangement of voluntary service by his fellow 
teachers. 

A, It shall be the obligation of the teacher to report any absence to his immediate 
s\ipervisor (s) as soon as possible. It shall be incumbi^nt upon the immediate 
supervisor to insure that appropriate forms and notification are comph'ted and 
the bank charged identified in the reporting of the absence. 

If correct, the teacher shall sign and return his Absence Report to his im- 
tYiediate supervisor within one (I) day c»f his return to work. Failing this, the 
repi>rt shall be filed by Ins inuiiediate supervisor noting the tt^acher's failure 
^"^ to observe the reportmg deadline. 

B, Full -Day Absence 

A fiill-clay's absi nif shall bt- t liargrd to Ihc apnropriato bank for any failure 
to tiUTt all scheduli'tl assignments tliirinj; a particular day. 

C, Part - Day Absence 

Where a teacher fails to meet a portion «il his regularly scheduled assignments 
he shall be charfit'd a hali-<lay's absent if th«» portion missed constitutes one-half 



ARTICLE XXX 



ABSENCE POLICY 
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ARTICLE XXX ABSENCE POUCY (continued) 

C. or loss of thf rr^iularly schrtliilrd day's assi^iniumts Iho toaclu-r shall be 
charged a full-day's absence. 

D. There shall be no charRo to leave banks for days in which school is canceled 
by the College because of inclement weather, acts of God, or civil disaster. 

E. Summer Absences 

Teachers shall be allowed absences for illness, personal business or emer 
gencies in accordance with the following table based upon the length of summer 



assignments : 




1-2 weeks 


I day 


3 weeks 


I 1/2 days 


4 weeks 


2 days 


5 weeks 


2 1/2 days 


6 weeks 


3 days 


7 weeks 


3 1/2 days 


8 weeks 


4 days 



ARTICLE XXXI EVALUATION OF PROFESSIONAL STAFF 
A, Evaluation of Permanent Contract Teachers 



I. The purpose of evaluations for permanent contract teachers is to ascertain 
the teachers effectiveness in the performance of his profession. 

By the spring semester of 1975. four evaluation instruments and procedures 
for implementation shall be established. These instruments shall be de- 
veloped and finalized through negotiations and agreement between the Board 
and MCCCFO. 

The evaluative instruments shall be self, peer, student and administrative 
and shall be district wide. 

Each teacher iniisl select two of the lour evaluation instruments each 
Heinester and be responHihle for placing the results into his personnel file 
(by date certain eat h semester which will be determined through the 
negotiations between MCCCFO and B»)ard). 

Z. The evaluations shall be kept in the teacher's personnel file for no longer 
than three (3) years. 

Data confidentiality will be guaranteed by limiting the access to the infor- 
mation in the file specifically to the appropriate supervisors. 

Gl 



ARTICLE XXXI KVAhUA l lON OF PROFK SSION A L STAFF (continued) 

A. 1. No IransfiT, transporti or acct ss ut individual idonlifiablc personal data 

shall be undert.iki-n without every r* astiiKibl*' pmaution having bwn 
taken to protect thr seiurity ol {\w tlala irurn unauthorized sources. 

B. Evaluation of Probationary (-ontraet I raehrrs 

1. Thi' Division Di rector /Drpa rtnit nl Chairman will be responsible for con- 
vening the Evaluation Team tor cjkcU new member of the bar{;aining unit 
holding a probationary contract. He will form such a committee on or 
before October 1. 

i. Ihv Evaluation Team shall consist i>f three (i) people, two {Z) of whom 
shall be membi'rs of the bargaining unit <ia pi*rmanenl contract. The 
third shall be the Division Dinu tor/Departmenl Chairman^ or his appointee. 
The bargaining unit members of thi' team will be chosc*n by the permanent 
members of the l)i v i s ion/Depa rt oumU, 

3. The Division Di ri^ctor/Depart ment C>hairman shall call a meeting of the 
Evaluation Committee and thi' nii'mber of the bargaining unit being 
evaluated on or before October 15. 

4. At this first meeting the Evaluation Committei' \vill agree upon the method 
to be used« 

5. The miMhods and time schecUih* for carrying ou' the evaluation will be 
reduced to writing and shall bi'come an initial record of the work of the 
te.im. A record of all subsequent work by tlu team shall be preserved 

in writing and shall b« mu ludiMl wilh its final appraisal of Ihi' professional 
effei tiveni'ss of the instructor being evaluated. 

b. 'I*he first written report in the i*vahiatron proceflure must be completed 
by February I ^. It shall be signed by all members of the Evaluation 
Team and the I)ivisrt>n Direc tor if he was not a member of the team. In 
tiddition to all written records of the w«irk of the team, it must include: 

*x. A statement 4>l the methocls <incl procedures used in the evaluation* 

b. Who partii i|>at«'<l aiuJ when, 

c. The appraisal of the member's proft ssional effi^etiveness. 

VUo m(*mber ot the b<trgaining unit evaluated an<l his Division Director 
shall receive a ctipy of the n^port. (A copy shall also be placi'd temporarily 
in his Personnel Fib%) The m<*mber of thi' bargaining unit being evaluated 
shall have the right to answer the evaluation n^port in writing. His reply 
shall bi»come «i part of :A\ copies of thi* report. 
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ARTICLE XXXI EVALUATION OF PROFESSIONAL STAFF (continued) 



B, 7, ir the Evaluation Team has decided that the member of the bargaining 

unit evaluated is inadequate m some area which could lead to a desire on 
the part of the College not to rrnew his contract, they must communicate 
this concern to the member evaluated and to his Division Director/ 
Department Chairman in separate written memorandum. This memorandum 
will not become a part of his pcrsonm l file. On receipt of the memorandum, 
the Division Director/Department Chairman must call a meeting including 
the Evaluation Team, the member evaluated, and the Division Director/ 
Department Chairman at which steps will be considered that can be taken 
by the member evaluated to correct his inadequacies, 

8, Following this required conference, the Evaluation Team shall undertake 
a se cond evaluation which shall be completed by December 15, of the 
second year of the probationary contract. 

9, The second report of th»' Kv.iluation Team shall include a recommendation 
for the granting of permanent contract, a third year probationary contract, 
or a recommendation for separation from the College at the conclusion of 
the probationary contract. 

10, A copy of the recommendation shall be delivered to the member evaluated, 
the Secretary of the MCCCFO and the Division Director /Department 
Chairman on or before January I. If the Evaluation Team has recommended 
separation from the College at the conclusion of the probationary contract, 
the Division Director/Department Chairman, after consultation with his 
Dean, will forward the recommendation, if he so desires, to the Pro- 
fessional Standards Committee as the first step in due process on or 
before November 1. 

11, Dates used above" or other such dates used in this Contract shall be 
appropriately adjusted if u member joins the College in the second 
semester of any academic year or at any other time not covered in this 
Agreement. 

12, Any prm eelure emph>yed in separation of any member of the bargaining 
unit from iUv College will be gov»«rn»'d by due process, 

ARTICLE XXXIl P I S TKICT SKRVU: H COMMITTEE 

A. A district service committee consisting of six (6) members shall be cstablishf^d 
with such functions as are described below reserved solely to it, 

I, Faculty 

Faculty uu nibership of the district service committee shall be the 
President of the Faculty Senate, a representative from the South Campus, 
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ARTICLE XXXII DISTRICT SERVICE COMMITTEK (iotithuircl) 

A* I. and a rrprcHontati of the Cantor Campus. Onr of tin* lanipus rrprc- 
scntativfs shall Uv llir [last c hiof nrgotiattir for llir MC:CCFO. 

Administration 

Administrative roprcsi ntati vos to ihr district sorvici' committoe shall hv 
iho chiof nr^otialor for the Board tram, thr Campvis Dean of South Campus, 
the Campus Uran of thr Crntcr Campus, and the Director of Personnel, 
Ex-Offieio» or their respective designees, selected from among the 
membership of the Board's negotiating team« 

B. Functions 

The district service committee shall provide the context in which clarification 
of the intent of the Master Agreement shall f>ccur, Issui^s arising between the 
MC(*CFO and the Board which are not covered by the various articles and 
provisions of the Master Agreement shall also be considered by the district 
service committee, T\u dt^libt* rations and determinations of the district serivce 
committee shall not preclude the implementation of the grievance procedure, 
nor be construed as an alternative to the provisions of Article XXXIII, nor 
limit the proper authority of the Board or the MCCCFO* 

C* Procedures 

Meetings of the district service committee may be called by either party upon 
written notification to the other. 

ARTICLE XXXIII TERMINATION AND MODIFICATION 

A* This Agreement shall be effective as of August 2;t'>, 1074 and shall continue in 
full force through August 19, l*»77, subject to c onditions set forth herein. 

B. Either party may give written notice to the othc'r of its desire to negotiate 
sei tiiins no later than Ma ri h I, l*)77 but not prior to Feliruary 1, 1977, 

C". Colli'c live liargaining mrrtings between the Board -md MC^CCFO may be called 
during the term of the Agreement only through the request of one party and the 
eonseni of the i>ther party h>r the purpose of negotiating amendments or 
modif li at ions of thr Agreement, but m no rase shall these modifications or 
amendmt nts become final until they have bren ratified by the Board and the 
MCCCFO.t 

D# Any anu^ndments that may be agreed upon during the life of this Agreement shall 
become and be a part of this Agri'ement without modifying or changing any other 
terms of this Agreement, 

<.4 

ERIC 



IN VVITNKSS WHERKOF, Ihv said parties hav»' raiisod thin «K»riiimMit to In* 
fXtultMl by Ihrir chilv ai»thori;'.r«| oH'i* ors \\\v \'v.iv anil <l.iy first aI>ovi> writlrii. 



COMMrNlTY COLLIJCIK I)ISTUIc:r MACOMh COUNTY COMMUNITY 

OF THK COUNTY OF MACOMB COM.KC.K FACULTY OKC. ANI/.ATION 




Si^nrcl ; December 4^ I *)74 
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AIMM;:NI)IX a 
l i^ai \u v Salary S* hrtluir 



1 1 hi* hasi* salary l'(»r « .k li n«*\\lv hi ml tiMilirr shall hi* roinpiiti'd aiiniMlin^ to 

tho lt»no\vin)* torinula: (Hiring imlrx X ininiiniini s.ihirv hasi* salary). 

litisi* salary lor lai h tt.uhir iiiuU*!' i out rail at M(!('.(l iliirin^ ihi* I'^r^ 71 
ill .tili-iiui yi-ar sh«ill h«* i i>iii|MitiM| «is tnllnws tlurinji* llu* 1i*rin ol this A|k« rornuMil : 

.1. r>T4-7'> htisi* salary l'^V> 7 1 hasi* salary plus $70(l> plus lost - of living 
.» I loWfiiu f .IS ioiMpuifd lu XX1\ A^ 

h. 1^7'^ 7^ hasi' saltiry - r»7 t 7*^ hasi^ sal.iry plus $700, plus I'ost -of - living 
allowailri' US ituupuli*<l in XXIV- A. 

I , l**7h-77 hasi* salary I'^l^-lu l>,is»» salary plus $700, plus lost-of* living 
allowatu 1* as lonipuird iu XXIV'-A, 

Ka«. h ti*acht*r shall rt*ii-i\i* an ai ross iht- hoard arijusttnont, not computed into 
liasi- stilary, aciordin^ li> thi* fidlovvin^ schiduh*: 

a. I ^74-7^ — $iOO pi*r ti cm ht r 

ho l »7^-7<» — $iOO pt r it aihi r 

I . I >7e) 7 7 " $400 pi r trai hrr 

4 rhi* sahiry ran^i* flurin^ thi* trrni of this A^ri*t*Mu*nt shall In* as follows: 

a. I ^74-7 ^ - . $ 700 $1 7^0 

b 1^7*^ 7t. $10,400 - $iO, 7^0 

• )7(i-77 $1 I, 100 - $111, 7S0 

Kai h ti-ai ht'r shall rt'c rivi* annually $700 plus i ost-of •living allowance* as 
i ornputi^d in XXIV -A as a salary inc rcasf until the niaxitiuim is reached. It 
is undi rstood and agreed that in applying the foregoing, the last increase re- 
quired to reach maxinmin may be less than the above amounts 

For those teachers hired at mid-year, increment adjustments will be made on 
tht^ anni\ersary of their date of hire* 
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APPKNDIX B 



Faculty Pay Hates 



1974 • 1975 

September 20 
October 4 
October 18 
November 1 
November 15 
November 29 
December I ^ 
December 27 
January 10 
January 24 
February 7 
February 21 
March 7 
March 21 
April 4 
April 18 
May 2 
May 16 
May 30 
Jvme 1 i 
June 27 
July 11 
July 2S 
August 8 
August 22 



197S • r?76 

September ^ 
September 19 
October ^ 
October 17 
October 31 
November 14 
November 28 
Decembe r 1 2 
December 26 
January 
January 23 
February 6 
Fc^bruary 20 
March 5 
March 
April 2 
April S 
April 30 
May 14 
May 28 
Juni- 1 1 
June 2S 
July 9 
July 2 3 
August 6 
August 20 



1976 • 1977 

September 3 
Septcmbc r 17 
October I 
October 15 
October 29 
November 12 
November 26 
December 10 
December 24 
January 7 
January 21 
February 4 
February 18 
March 4 
March 18 
April 1 
April 15 
April 29 
May 13 
May 27 
June 10 
June 24 
July 8 
July 22 
August 5 
August 19 
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APP ENDIX C 
Terms 

1 , Boar d 

Board of Truste es ^^^K^* C o tnnmqity ColleKo Distric t of the County of Ma c oii ib 
(referred to throughout this document as the "Board'*) wherever used in this 
Agreement shall refer to the* '•Bdard'" itself » subcotninittees of thci '"Board'' and 
such administrative personnel as designated by the "Board** to act as its agent 
under those circumstances in which said administrative personnel carry out 
Board delegated responsibilities. 

I. MCCXFO 

Macomb County (^on iniu nity Colle ^^e Fac u lty OrKani/.ation » shall be refc^rred to 
throughout this docunu*nt as MCCCFO, (he bargaining agent for all full-time 
teachers. 

3. Teac her 

All full'timc* tea(hc*rH» cciunHc*lorK» librarians, resea rch assistants^ teachers 
etii|>loyed in the* Programmc*d lA*arniiig Centc*r» and tc*acher-coordinators In 
student co-op programs; but excluding aclministrators^ deans^ directors^ head 
librarians^ coordinators^ department chairmen^ assistant department chairmen^ 
college nurses^ all supervisors^ part-time teachers^ national teaching fellows 
and administrative interns and all other employees* 

Permanent Contract Teacher 

Full-time teacher (as cU*finc*d above) who has successfully completed probation 
and has bec^n grantc*d permati«*nt contract status: same as a'^crmanent status** 
teacher. 

robal iona ry Tear he r 

A full ' time* tc*ac hc*r (iis dt fincMl ,ibc>ve) who li<is not nu t all the requirements for 
the* issutiOcc* of a |n rm«inc*nt st.itus contrac t* 

6, Sup^yryisor 

Any individual whci has been given authority by the Board and/or Administration 
lo make* and impU iiu*nt dc cisions c cjiu corning nu*mbc*rs of the bargaining unit in 
any of the areas of c*valuation» promotion^ hiring^ dismissal^ scheduling^ wages^ 
hours» and working conditicms. 
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Appendix C 
Terms (continued) 

7, Aarecment 

Throughout the document, the term "Agreement" is employed in reference to the 
Agreement between the Board of Trustees of the Community College District of 
the County of Mavomb and Macomb County Community College Faculty 
Organization, 

8, MCCC 

The MCCC represents the Macomb County Community College^^nd^is used inter- 
changeably with the Community College District of the County of Macomb, 

9, Index \ 

The numerical factor which indicates placement within level on tttK^salai?y 
schedule for new hires, 

10. Level 

Full-time teachers shall be classified by level: Professor or Instructor, Where 
used in this Agreement, level, grade and faculty rank are synonymous terms. 

11. Science Wet Lab 

Science wet lab sections referred to in XII, C, 1, g shall be defined to mean 
only those science laboratories in the Division/Department of science and 
mathematics which were equated at 1. 0 durinjZ the 1969-70 school year. 

12. Area 

A sub unit within a Divisiort^ which has been authorized by the Campus Dean to 
operate as a unit »n selecting fa-ulty, preparing class schedules and related 
fMncfions as lisled in Appendix F, 

n, Extra -Contractual Employ nu' nt 

Teaching, counseling, library service or service performed by teachers, as 
defined in Appendix C- i, in addition to their regular assignment for which the 
teacher is paid a salary beyond his basic contract. The salary for extra- 
contractual employment shall be computed as described in Article XIV, A of 
this Agreement. 
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Appendix C 
Terms (continued) 

14. Supplemental Eiiiploymi>nt 

Special employment (i.e.^ curriculum development^ research^ etc. ) for which 
the teacher receives saUry in addition to his basic contract. The amount and 
the manner of compensation for supplemental services is at the discretion of 
the Boards 

15. Compensable Leave 

A Professional Leave during which the teacher reccMves full or partial salary 
from the College district as described in this Agreement, insurance coverage 
while on leave» if any» is limited to the express terms of this Agreement. 

16» No n- Compensable Leave 

All p«*rsonal leaves and those* professional leaves during which the teacher 
receives no salary from the College distri t. Insurance coverage while on 
leave, if any, is limitc*d to the c^xpress terms of this Agreement. 

17. Graduate Major 

A graduate major shall normally consist of earned graduate level credits in the 
subject matter field. Graduate level credits earned in related fields may J>e ap- 
propriate to satisfying the graduate major requirements for teaching in the 
Department or Area. 

18. Irnmediate Family 

The parents, grandparents, brothc»rs, sisters, children and grandchildren of 
the teacher and his spouse^ or othc^r person who is domiciled with the teacher, 
shall comprise the lc»arhc*r's itniDediate family. 

1 9 . SjU n i n e r Sc^ s s ion 

The time period from the vnt\ of the* regular spring scMuester to the first duty 
day ol the fall senu^stc^r for all the* faculty. 
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APPENDIX 1) 
Grirvance Proccdurv 

A. Definition of Grievatu 

A grievance shall mean an allegation by MCCXFO that there has been an alleged 
violation, misinterpretation, misapplication, or nonapplication of any provision 
of this agreemi'nl and will follow the grievance procedure hereinafter provided. 

B. Basic Procedun^s 

1. As used in this Artii Us the term "teacheV'' shall also mean a group of 
teachers or KK'CCFO having the same grievance, 

i. During the acaclcMuic year, thi* lime limits specified hereinafter shall 

consist of teacher (UUy clays and may be extended by mutual consent of the 
parties sptu ified in any grievance step. During summer recess, time 
limits shall hv cK*ti*rmined on the basis of the institutional calendar. 

3. Failure at any step of the grievance procedure by the employer or its 
agents to give the requirt'd notification in each step or to make issue and 
communicate any decision within the specified time limits of the grievance 
proct*dure shall rt'sult in the grievance biding considered to have been 
dt»cidt*d in favor MCX^CFO based upon the remedy sought in the statemt^nt 
of the grievance. 

4. Failuri' of MGCIGFO to appeal the decision to the next higher step within 
the propter tittn- limits, shall cor.stitute a withdrawal of the grievance and 
shall bar further at tion on the partit ular grievanci*. 

5. C.^lnferenct^s atn\ hearings ht ld uucUt this procedure* shall be conducted at 

a liiiu^ and place whit h will afford a reasonable opportunity for all persons, 
including witnesses, entitled to be present to attend. When such conferences 
and hearings art* during k( hool hours, all persons whoso presence is re- 
quirted shall be <*xi used witht>ut loss of pay for that purpose. 

h. Cjrievances sl.aM be written, and filt»d on the official •'Grievance Report'* 
form. 

Administrators shall file ttuMr writtcMi reply to each grievance on the 
official ''Grievant t' Dispos i t ion'* form. 

7. A teacher whi> participates in any way in any grievance procedure shall 
not be sul)iect tt> dist ipline ov reprisal \y causi* of such participation. 
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Appendix D 

Grievance Procedure (continued) 

B* 8* All discussions shall be kept confidential during the procedural stages 
of the resolution of the grievance in the absence of agreement of the 
parties to the contrary. 



9. Exclusions from grievance procedure are as follows: 

a* Alleged grievances which purport to question the application of 
rights set forth in this Agreement over which the employer is 
given unilateral discretion. 

b. Disputes which arise but which are specifically prohibited from 

this grievance procedure by the terms of any specific Articles herein. 

10. Policy grievances shall be filed at Step Z of the grievance procedure* 

11. Step 0 and/or step 1 can be bypassed if the administrator(8) at these steps 
do not have jurisdiction over the matter in dispute. 



C. Steps of Grievance Procedure 

SU;p 0 The aggrieved teacher (or a designated teacher from a group having 

the same dispute) and/or MCICCFO shall vc^rbally present his dispute 
to his immediate supervisor within tc*n (10) working days after the 
cause shall havi' become known to ihv teacher. 

Stc^p 1 In the evi^nt the dispute is not resolved through informal discussion, 

MCCCFO may submit a grievance in writing to the appropriate 
Division Dean within twenty (20) working days after the cause of this 
grievance shall have become known to the teacher. The Division 
Dean shall within ten (10) working days give his decision and reasons 
therefor in writing In MCCC'KO. 

Si ep 2 In the i*viMil the grii'vanc*' is not restilved at Step 1, MCCCFO may 

sul>inil Ihe griev<ini(* in writing to the Director of Labor Relations 
within ten (10) working days of delivery of the decision* The Director 
of Ikibor Ki^lalions or his (U^signtu^ shall^ within ten (10) working days, 
giv(* his dei ision and the reasons therefor in writing to MC^CCFO* 



MCCCFO is dissatisf i(*d with the dcu ision of the Director of Labor 
Relations, they may file for arbitration by an arbitrator selected by 
the Americ an Arbitration Association from its list of arbitrators 
within Umi (10) working clays of the date the written disposition was 
giviMi under Step 
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Appendix O 

Grirvanco Proocdurr (i ontiniu'd) 

In the ovent the gr'u'vant shall lail to st rvi- a written notice, the matter shall be 
considered as settled on the basis of the written disposition by the Director of 
Labor Relations. 

The .arbitral form here established is intended to resolve disputes between the 
parties only over the interpretation of application of the matters which are 
specifically covered in this Agreement and which arc not excluded from arbitration. 

The arbitrator shall have no power to establish specific salaries or salary schedules 
except that this paraj^raph is not intended to e::clude from arbitration disputes over 
salaries and placing on salary schedules. 

The expenses of such arbitration shall be equally borne by each party and each 
party shall make arrangements for any pay the expenses of such consultants and 
witnesses as may be retaiiu-d. 

It shall be the obligation t.f thf arbitrator to make a reasonable effort to rule on 
cases within thirty (^0) days after final hearing and said decision shall be final and 
binding upon the teacher, MCCCFO, and the Board. 
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APPENDIX E 



Academic Calendar 



SEMESTER CALENDAR 



FALL 1974 



Faculty Development 
First day of Classes 
Thanksgiving Recess 
Last day of Classes 



August 26 • August 30 
September 3 

November 28 - December 1 
December 20 



SPRING 197S 



Faculty Development 
First day of Classes 
Spring Recess 
Last day of Classes 
Faculty Development 



January 13 - January 14 
January 15 
March 28 - April 6 
May 13 

May 14 - May 16 



SUMMER 1975 



First day of Classes 
Independence Day 
L«ast day of Classes 



June 2 
July 4 
August 8 



FALL 197S 



Faculty Development 
First day of Classes 
Thanksgiving Recess 
Last day of Classes 



August 20 * August 26 
August 27 

November 27 - November 30 
December 19 



SPRING P>76 



Fatuity Development 
First day of Classes 
Spring Recess 
Ciootl Friday Holiday 
I^st day of Classes 
Faculty Development 



Januciry 12 - January 13 

Janua ry 14 

March 1 • - March 21 

April 16 

May 12 

May 13 - May 14 



SUMMER 1976 
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First day of Classes 
Indepencience Day 
I^st day of Classes 
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Junt' 1 

July S 
August 6 



Appt^ndix £ 

Acadt*tnic C'alrndar (<. ont ituio<l) 



FALL L^To 



First day ot (M*issrs 
Li'hor D.w 

riianksui ving ll« i i ss 
Last d.iy ol C lasst s 



Aujiusl 18 - August Z4 
August ciH 

N(»vftul)iT - November 27 
Dtctunber 17 



SPRING L^77 



Faeully Di v* h^ptnrnt 
First dav of Classi s 
Spring Ri c i ss 
Goud Fi iciay 
Last day ot Chassi s 
Faculty DevelDpnunt 



January 10 - January 11 
vlanuary 1^ 

Marc h 1 3 - March 19 
April 8 
May 1 1 

May 1 ^ " May 1 ^ 



SUMMER l^ 



First (iv y ol C'lasst s 
Indi'ptMulrni'i' I)»iy 
Last dav oi ('lasses 



May M 
July I 
August 



TRIMFSTKR (AFPLIKI) I KCItNOLOGV ONL7) c:ALENDAR 



FALL l'*74 



Fai ult y Df vi l»>pnu'ut 
First day ot" C'lasst s 
ThanV jtii ving Rn I'ss 
I^ist day ut* Classes 



Septetube r J 
Si'ptetnber 4 
Nc^vetnbe r 17 
Deeetllbe r I ^ 



December 1 



WIN I KR 1*7^ 



F»U ult V elopiiM tU 

p*irst d.iv ol C*. lassfs 
Kasly r Ri-. ess 
I^st day ol ( dassi'S 



January ti 
January 7 
March IH - April 6 
April iiti 
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Academic Calendar (lunliruird) 
SPRING 1^>7S 

Faculty Dt^vclopnu nt 
First day of Classos 
Momorial Day Rfc**ss 
Indepondcncf Day Rih rHS 
Last day of Classt*s 

FALL n7S 

Faculty Development 
FirtJt day of Classes 
Thanksgiving Recess 
Last day of Classes 

WINTER P>76 

Faculty Development 
First day of Classes 
Last day of Classt*s 

SPRING 1976 

Faculty Development 
First day of Classes 
Memorial Day 
Independence Day 
Last day of Classes 

FALL 1976 

Fai ully Devi^lopment 
First day of (classes 
riianksjAi vmg Ret ess 
Last <lay t>f C*,lasses 

WINTKR^L^7J7 

Faculty Development 
First day ot Classes 
Sprmg Rt*cess 
(iood Friday 
Last day of Classes 



April Z8 
April 
May 
July 4 
August 9 



September I 
September ^ 

November 26 - November 30 
December 12 



January S 
January 6 
April 1^. 



April 26 
April 27 
May 31 
July 5 
August 6- 



Septeinher 7 
September 8 

November 24 - November 27 
December 17 



January 10 
Janua ry 1 1 

March \ \ March 19 
April K 
April 24 
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Academic Calendar (continued) 
SPRING 1977 

May 2 
May 3 
May 30 
July 4 
August II 



Faculty Development 
First day of Classes 
Memorial Day 
Independence Day 
Last day of Classes 
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Al^PENDlX F 



For the purpost*s i)f iniplonic ntin^ all rights and obligations that devolve to ''annas'* 
as a result of thin Ajj^rcuMiientt the following shall be in^orporatt*d in and beconit* part 
of this Agreement: 

>. 

A. Types of Ari*as 

Thi^rc* shall hv three (i) different types of areas, l*hey shall be (1) single 

diHi ipline art^as; {1) mult i ^iisri pi int* are.is and {i) oi lupational niulti^discipline 

a riNis. 

B* List of Areas 

U I VP** ^ " ^ Single DiSi ipline* 



AREA 


DIVISION /DKPARTMKNT 


CAMPUS 


Kii i)noniii*s 


Soi iai Si iener Divisioti 


South 


Geouraphy 


Soeial SeiiMici* Division 


South 


History 


Soeial Scieni e Division 


South 


Pi»litical Seienec- 


Social Seienci* Division 


South 


Psyc ho logy 


Soeial Science Division 


South 


Soc u>logy / Anthropology 


Soeial Science Division 


South 


Soeial Science 


Social Science Division 


South 


IMulogy 


Math/Science 


South 


( 'hemi St ry 


Math/Science 


South 


Knvi ronnirntal Sc iimu c 


Malh/Science 


South 


( Myology 


Math/Science 


South 


Math 


Math/Science 


South 


Physieal Seienre 


Math/Science 


South 


Art 


Iluintinil ies 


South 


I luiii.inil u s 


Ilunianit ies 


South 


Musi^. 


Hunuinit ies 


South 


Philosophy 


I luinanil ii*s 


South 


Frrm h/Cir riiiati 


IIuinanitic*s 


South 


Italian/Spanish 


IIuMMnil ies 


South 


Knglish 


CaMiinunni a 1 ions 


South 


Spei'i li 


(*oniinunic al ions 


South 


.Iournalisn> 


( loi lit nuni cat ions 


South 


P li y s i i a 1 Kcl u c ti 1 i o n 


Physical Kclucation 


South 


labrary 


Li»arning Resources 


South 


Physical (Education 


Physical Education 


Center 


labra ry 


Insl ruci ional Rc*sourcc*s 


Center 


Prograinnu*d Inslnu tion 1 nst ruv l ional Rc^sourci^s 


Center 



Appendix F 
Areas (continued) 



Type Z ' Multi Disciplint* 



DISCIPLINE 

English 

Speri- li/ Drama 

Si>ciology 

Ecom)niii*8 

Geography 

History 

Political Si ience 
F^sye ho logy 
Social Seienic 
Art 

Philosophy 

F rench 

German 

Spanish 

Italian 

Music 

Hunianilii'H 

Mathematics 

Biology 

Chemist ry 

Physics 

Cii'ology 

Natural Si ii ncr 
Counsiling 
Placemi nt /Financial 
Aids 

Admissions 
Student Act i vit i«*s 
(Jounsiling 
PlacenuMit / Fi nanc ia I 
Aids 

Student Ai t ivit ics 
Admissions 
Math 
Si ieni e 

(*ommuni<*at ions 



DIVISION/DEPARTMENT/AREA 

Communicat ions 
( M>mmuni cat ions 
Social Scii'ncc 
Soc ial Science 
Si>cial Science 
Si>i ial SciiMice 
Social Scienie 
Si>cial Science 
St>cial Science 
Humanities 
Humanities 
Humanities 
Humanities 
Humanities 
Humanities 
Humanities 
Humanities 
Math/Scienc<» 
Math/Science 
Mat h /Science 
Math/Scienc e 
Math/Science 
Math/Science 
Stud«*nt Services 
Student Services 

Stud«*nt Services 
Student Service's 
Stud«Mit Serviies 
Stuclent Serviii*s 

Student Services 
Slud«Mit Seriv<os 
Programmed Learning 
Programmed Li^arning 
Programmt^d Learning 



CAMPUS 

Center 
Center 
Center 
Center 
Center 
Center 
Center 
Center 
Center 
Center 
Center 
Center 
Ci^nter 
Center 
Center 
Center 
Center 
Center 
Center 
Center 
Center 
Center 
Center 
Cc nter 
South 

South 
South 
Center 
Center 

Center 

Center 

South 

South 

South 
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Appendix F 
Areas (continued) 

B. 3. Type i - Occupatii)nal Multi - Disciplini* 



DISCIPLINE 



DlVISION/DEPAaXMENT/AREA 



CAMPUS 



Crimf Lab Ti»c h, 
Firo Si icuci' 
Law Enforcement 
Security &r Loss 

Previ nt ion 
Audio- Visual Tei h. 
Library Tech, Ass't, 
Recreation Leadership 
Professional Food 

Serv U e 
Dental Assistant 
Medical Lab. Tech, 
Medical Office Ass*t 
Nursing 

Respiratory Therapy 
Emergency Med, Tech, 
Industrial Lab, Tech, 
Business Law/Pa ra- 
L(*gal 

Marketing 

Ma nagenient 

Aci ounting 

Data Processing 

General Business 

Sec reta rial /Clerical 

Applied Technology 

Electronics Techn, 

Fluid Powi'r 

Climate (^cint rol 

Metallurgy 

M( talsi Machine 

Numerical Control 

W.c»lding Technology 

Metrology 

Civil Technology 

Supe rvision /Manage me 

Labor Studies 

Radio-TV-Sound 

AERO Mechanics 

Technical Math 



Public Se rvi ces 
Public Se rvi ces 
Public Services 
Public Ri»rvices 

Public St*rvices 
Public Services 
Public Services 
Public Services 

Allied Health 
Allied Health 
Allied Health 
Allied Health 
Allied Health 
. Allied Health 
Allien Health 
Business Administration 

Business Administi ation 
Business Administration 
Business Administration 
Business Adiiiinistration 
Business Administration 
Sec reta rial /Clc^rical 
Applied Technology 
Mechaniial Technology 
MtH'baniial Technology 
M(u hanical Technology 
Mechanical Tt*chnology 
Mei h«Hnii at Tei hnology 
M(*( hanii at Tei hnology 
Mechanical l\*c hnology 
M( clianical Technology 
Mt*chanical Technology 
nt Mi*chanical Technology 
Mt*chanical Technology 
Mi*ehanical Technology 
Mt*chanical Technology 
Mechanical Technology 



Center 
Center 
Center 
Center 

Center 
Center 
Center 
Center 

Center 
Center 
Center 
Center 
Center 
Center 
Center 
South 

South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
South 
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Appendix F 
Areas (conlinuctl) 

B. ^» Typt" ^ - Occupational Mult i - Discipline 



DISCIFLINF. 

Printing 
G C A 

Auto Body Design 
Tool k Fixturo Design 
Engineering Design 
Special Machines 
Surveying 

Architectural Drafting 
Accounting 

Marketing /Real Estate 
Business Administration 
Secretarial /Clerical 



DIVISION/DEPARTMENT/AREA 

Design Technology 
Design Technology 
Design Tcchno-ogy 
Design Technology 
Design Technology 
Design Technology 
Design Technology 
Design Technology 
Business Administration 
Business Administration 
Business Administration 
Secretarial/Clerical 



C. Implementation of Selection of Assignments 
I. Single-Discipline Areas 



CAMPUS 

South 

South 

South 

South 

South 

South 

South 

South 

Center 

Center 

Center 

Center 



a. 



Teachers in single discipline areas may select for regular workload 
or extra-contractual any class offered within his area. Further, if 

s„n.c.. nt c lass. s oxisl. he nmst sel. ct his regular workload from 
tlu- classes in his area. 



Teachers unable to obtain full contractual loads from (a) above shall 
complete their workload from the "general area" (however, a Master s 
Degree in foreign language shall not automatically qualify one to 
u.ach humanities) of their Division or from the Areas w> >re he meets 
the qualifications set forth in IV. D or Xll. B. 7. 

The qual.fieations for selecting sum.ner or extra- contractual classes 
outside of one's area shall be as specified in XIV. D. I. 



Z, Multi-Disi ipline Areas 



a. 



If sufficient classes exist, a teacher in a multi-disciphne area must 
select his regular workload within contractual limitations from the 
cl JcSpline fo? which he qualifies according to IV. D. However, if 
insufficient classes exist to provide all teachers so qualified with full 
. ontractual loads, such teachers may agree to distribute the classes 
among themselves. 
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Appendix P 
Areas (continued) 

C. I. b» Trairhcrs unable to obiain full conlravlual loads according to (a) 

above, shall coinplt*te their workloads from either the ''general 
courses" of iheir Department or from other Disciplines for which 
they meet the qualifications set forth in X1I» B» 7. 

c« The* qualifii atiuns for st*li*ctinji: Hummer and i*xtra •-contractual 
assignnu*nts shall be as provuh^d in XIV, D. 

3. Occupational Multi - Discipline Areas. 

a. Each teacher in an Occupational Multi * Discipline Area shall be 
identified with the discipline for which hi* q^ualiftes according to IV, D« 
Additionally, t*ach tt*acher shall have foaf lists of classes from 
which hi* selt*cl8 his classics. These four lists shall be: 

(1) List 1 — the classes within the teacher's discipline that the 
teacher has previously taught or qualifies to teach according 
to IV, D. 

(Z) List Z ' - thi* classes outside the teacher's discipline that he 
has prc^vlously taught or qualifies to teach by IV» D. 

(3) List ^ -* * tht* classes within his discipline that he qualifies to 
leach by XIl, \\. 7. 

(4) List 4 tht* t lasst*s outside his discipline that he qualifies 
to U-ach by XH, B, 7. 

Thi^si' lists shall hi* iniljali-d by the teacher n(# later than September 30, 1974 
and may be updated each semt*Htt*r/trimeste r. Questions of qualifications 
shall be resc>lv«»d liy consultation and agreenu*nt between the teachers of the 
discipline* and/or art*a to which tht* class is assigned and the immediate 
supc*rvisor. All clisagret*ments shall be submitted to the District Service 
(lommittei* for final rc*Holulion. 

b. If siifficit^nl elasHi^s exist, a leacht*r in an Occupational Multi- 
Disc it>line Area must st*lcu t his regular workload within contractual 
limitations from his list 1. If insufficient classes exist, he shall then 
select from list i and 4; in that ordc*r; until a full contractual load 
is obtained. 

c. Selection of c*xt ra -cont ractual and sumnu*r classes shall be in the 
same ordc*r as (!>) abovt* and shall In* in accordance with XIV, D« 
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DlSTaic:T SERVICK rOMMITTKK \ 
• Lt'tlt-r i>l UiicliTSlamiing 

At a meeting of the District S.Tvici; Coininillot. lu ld on SopUMubor l'»74 tho 
following interpretations wrrr aRnu'ti upon: 

I, Counselors on a 44 wftk sohrdviU" 

1. Will receive sick loavt- at Ihr rate of iine clay per month for 12 nnonths, 
not to exceed 20 days accumulation. 

2. All leave days can be used any lime during the 44 weeks. 

3. Article XXX, E of th^' Master Agreement does not apply to any portion 
of th** 44 week seh^'dule. 

4. Cannot take paid leave days during times they are not scheduled. 
Salary is tt» bi-^cTunpuTecl (barte salary X I. ^0). 

6. During faculty development days the appropriate activity would be the 
normal counseling activities (aci ording to area plan). 

7. Counselor development days - same as past practice. 

8. As far as scheduling, each discipline will set up its own level of service 
and qualifications. Tlu-n tnembers of the whoh group will select their 
individual schedules ai cording to area plan. 

9. The hourly rate f ir both i4 and 44 week personnel shall be computed as 
follows: I 

Base salary divided by (!<.'♦ X 7) Hourly rate 

The exti I c«»nt factual litnitati«>ns are as follows: 

♦I equated hours •>/4S X lb"» i i. « X 7 2i6.6 service hours 
lU equaled bt»urs - lt./4S X lt.'» 00.0") X 7 420.6 service hours 
. * Sumer equated hours 'i/iO X 169 50. 7 X 7 354. 9 service hours 

22 equaled hours (^»/i0 » I i/4S) X 169 «>9. 5 X 7 - 696. 5 service hours 
10 additional weeks hours leaving 346. S hours to be scheduled 

within the above limitations- 

During »he academic year 

I equated hour 1/4S X 16'.» 3. 76 X 7 26. 32 service hours 
O 77 
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District Service Committee 
Letter of Understanding (continued) 

I* 9. During the summer 



1 equated hour = 1/30 X 169 = 5, 63 X 7 = 39.4 service hours 

10, Faculty having a regular work assignment extending beyond the 20th pay 
must be paid on the 26th pay period schedule. If the work assignment i<« 
completed prior to the 26th pay the teacher may upon written request be 
paid the remainder of his salary at the next pay day. 



II. The following areas should be added to Appendix F, B, 3: 



Technical Math 
Surveying 

Architectural Drafting 
AERO Mechanics 
Radio - TV - Sound 
Labor Studies 
Supe^lrvision/Management 



Mechanical 
Design Tec 
Design Tec 
Mechanical 
Mechanical 
Mechanical 
Mechanical 



Technology 

hnology 

hnology 
Technology 
Technology 
Technology 
Technology 



South 
South 
South 
South 
South 
South 
South 



Campus 
Campus 
Campus 
Campus 
Campus 
Campus 
Campus 
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LETTER OF UNDERSTANDING 
between 

Macou)b County Cotrutivinit/ College 

and 

Macomb County Commui:f.t> CoU(;(;e tncf.lty Organisation 

October 15» 1974 



The underslrin-d hereby agree to the loilowing iutorprotations concerning 
a portion of teacher quaiificntions: 

Intra divisional/departmental qualiiicatlone 
(Xll, D, 7) will apply between counterpart 
Di%*iBion/ Departments on separate campuses. 





MACOMP .OUNTY 



DISTRICT OFFICES 



COMMUNITY COLLEGE 



14500 TWELVE MILE ROAD 
PO BOX 948 
WARREN. MICHIGAN 48090 

(313>772-e00O 



LETTER OF UNDERSTANDING 



November 1, 1974 



MCCCFO and the Administration agree that the across the board increases 
of $200 for 1974-75, $300 for 1975-76 and $400 for 1976-77 will be paid on 
the following dates: 

January 24, 1975 
January 23, 1976 
January 21, 1977 

A mid-year lare will receive one half of the above amount on the last pay 
date in May of the year of lure and^/on the above stated dates thereafter. 
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INDEX 



-A- 



Abtttuoo, l» avi»:i of , i^-i) 

(Set* "ueaveu" or apt^citit; itin) 

Absoncu oi teacher from schucialcJ, • . . S4'*[)C; 
duties 

ABSENCE POLICY 54-55 

/^:A0EMIC calendar 68-71 

Academic dress* 6 

Acadomic cr '•edom 14 

Academic progress of student 15 

Academic Standards Committee 8 

Accidental death and dismem. insurance «. 46 

Accumulation of sick days 42 

Ad Hoc Hiring Committee 50 

Administrator's assignment to faculty 

status 13-14 

Administrative duties of teachers 1 

"Agenda of Board Meetings 4 

Agreement , defined 62 

American Arbitration A;>sociation 21»66 

Appearance , teachers * 14 

Area, defined. • • • • • 63 

Areas, listed 72-76 

Assignment of teachers 25 

-B- 

Bargaining agenti exclusive 1 

Bargaining during term of Agreement 58 

Bargaining unit 1 

Bereavement ^ eave 4 2 

Blue Cross-Blue Shield 46-47 

Board# defined 62 

BOARD OF TRUSTEES-MCCCFO 

RELATIONSHIP 4-11 

BOARD OF TRUSTEES, RIGHTS AND DUX^-ES • • • 3-4 
Building Site and Facilities 

Committee • 9 

Bulletin Boards 5 

Business-personal business leave 42 

-C- 

Calendar, college 24,68-71 

Campus and District Committee 6 

Campus# change in assignment 13 

Censorship for teachers 14 

Classroom 

Environment 30-31 

Observation 15 

Class Size r 30 

Clerical help 31 

Closing of school^ emergency 11 

COLLEGE CALENDAR 24 

Commencement excercise and dress 6 

Commendationf letters of., 16 

Committees 

District service 57-58 

Nev committees 6 

Standing 6-11 

Communications to Board member 4 

Communication to MCCCFO President .4 



i ummau i * a t i uti to hoard t rum a t<>acht,T . • . 4** 



Comi^i u:»aL 1 o luu Vu # di* f iued ii4 

Cucipv'uriat ion 

Motliudri of componbtation 43-45 

Salary schedule • C8 

Workmen * s compensation 47 

Complaint against teacher 22 

CONDITIONS OF EMPLOYMENT 11-14 

Conferences » professional 3 5 

CONFORMITY TO LAW 49-50 

Contact hours in excess of credit hours. .32 
Cooperative programs coordinator * s 

workload. . , 29 

COst-of-1 Iving allowance 48-49 

counselors • 1^29 

Course goals and content • 17-18 

CREDIT FOR PREVIOUS EXPERIENCE 45 

Criteria for permanent status 12#l6 

Curriculum Committee •••8 

-D- 

Definition of terms 62-64 

Demotion ^ , 21 

Department teacher work in another .17 

Departmental non -teachin«^ 

assignments •••••••••15 

Disability insurance •••••• 46 

Discharge , teacher • • • • 19# 21 

Disciplinary interviews , action 16 

Discrimination 3#12 

Dismemberment insurance 46 

District Service Committee 57-58 

Dress and appearance of teachers 14 

Dues and deduction and author ixation # 

MCCCFO 3,44 

Duration of Agreement 58 

-E- 

Educajtional requirements for teacher s. ••• 12 

Promotion 21 

Elimination of a position 51 

Employment while on leave 37 

English composition clashes ••••30 

Enlistiuent in military 41*42 

Equal representation 3 

EVALUATION OF PROFESSIONAL STAFF 35-57 

Of teachers .•••18#20#48#S5 

Exchange teaching leave • • • v< 31 

Exclusions from bargaining unit 1 

Exclusive bargaining unit 1»2 

£xperierxe» credit for previous 45 

Experimentation by teachers 15 

Extended health leave 40 

EXTRA CONTRACTUAL, SUPPLEMENTAL # 
SUMMER AND RELEASED TIME 

ASSIGNMENTS 32-34 

Extra contractual ^-'P^flPf fefty (Jf g^yp' " 

LOS ANGELES 
APR 1 H 1975 
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INFORMATION 
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Facilities, MCCCFO meeting 5 

FacilitieSi teaching. • 30-*31 

Faculty rank *• • • 14^21 

Family illness^ leave for 39 

Field trips 16 

l^inancial Affairs and College Budget 

Comra 10 

Foreign country teaching* leave for 39 

Fringe benefits 

Insurance 46-48 

Miscellaneous benefits 48-49 

Full Status Teacher* defined 62 

Funeral leave 42 

• 

-G- 

Graduate major* defined 64 

Graduation exercises and dress 6 

GRIEVANCE PROCEDURE 65-67 

-H- 

Health insurance 46 

Health leave* extended 39*40 

Hearinq on dismissal 20 

HOLIOAyS. 68-71 

Hours of ^employment 27-30 

Hours - office hours for teachers 17 

si- 
lliness in family leave 39-40 

Immediate family* defined 64 

Increment * salary 60 

Index* defined 63 

Index* Consumer Price 48 

Index* salary 45 

Infirmary 31 

Innovations* instructional 18 

INSURANCE 46-48 

Accidental death and dis*- 

memberment 46 

Blue Cross Blue Shield 46-47 

Dental 47 

Disability 46 

Health 46-47 

Life 46 

Master Medical 46-47 

Professional Public Liability 47 

Workmen's Compensation 47 

-J- 

JURY DUTY 42 

Laboratory classes 27*30 

Law* Agreement conformity to 49-50 

Layoff and staff reduction 51-52 

Leaves of Absence 

Advanced study 3 5 . 38 

Approval of 34 



aer«»avemcnt 4*5 

i:xc.han'ju teaching ^ . • . Ju 

Foreign country teaching 

Funeral *2 

Health* extended 39*40 

Illness in family 39.40 

Insurance and leaves 40*47«*4a 

Maternity 39*41 

Military 39#41 

Military school teaching 39*41 

Mutual Consent 39 

National Defense Grad. Fellowship. 39 

Personal 39-40 

Personal business days 42 

Professional conference and travel. .35 

Professional • • • 36 

Public Service 39*41*42 

Retraining 38 

Sabbatical 35-38 

Sick days 42-43 

Letters 

Of commendation « • • • • 16 

Of complaint 22 

Of understanding 77-80 

Level * defined 63 

Liability Insurance* Professional Public..47 

Librarians 1*25*27* 29 

Library reading areas for teachers 31 

Life Insu ance • 

Long Term disability insurance 46 

Longevity pay ^5 

Lounge area for teachers 3) 

-M- 

MCCC* defined 63 

MCCCFO* defined. 62 

MCCCFO-BOARD OF TRUSTEES RBLATIOr^SHXPS . . 4-11 

Mail* teachers* 31 

Master medical insurance 46 

Maternity leave 39*41 

MATTERS CONTRARY TO AGRBEMEMT 50 

Media ^ 

Meetings of Board^agenda and minutes 4 

Meetings* time and notice for 4-5 

M^JTHODS OF COMPENSATION .•^...43-45 

Military leave jrT...39#41 

Military school teaching* leave for 41 

Modification of Agreement 58 

Monitoring of class • 15 

Minutes of Board meetings 4 

Morning-early morning classes 26 

Mutual consent leave 42 

-N- 

Names of new teachers to MCCCFO 11 

National Def<inse Grad. Fellowship Leaves.. 39 

Negotiation of new Agreement 58 

Negotiator's schedule v** 6«36 

New positions* posting of 12 

Night classes 2 

Non-compensable leave* defined* 6s. 

Non-teaching assignments* 

departmental 18* 25* 28 



coutrAct t ox -i-' 

Notices 

Extra-contractual and sumnuir 

work ^2 

New and vacant positions 12 

Notification to teachers o£ accum. 

sick days 43 

Notification of teachers 20 

Nurse 31 

Office hours* teachers' 17,26 

Office space and furnishings 30,31 

Operational Procedures, committees ... 10*11 
OTHER FRINGE BENEFITS 48-49 

• p. 

Parking lots for teachers 31 

Part-time teachers 2 

Patent and copyright policy 15 

Paychecks 43-44 

Pay dates 61 

Peace corps 41 

Permanent contract 21 

Permanent status, teacher's ^...21 

Permanent contract Teacher, defined 62— 

PERSONAL BUSINESS LEAVE 42 

PERSONAL LEAVES 39-42 

Personnel filet teacher's 15, 16, 23, 5S 

Physical examinations 49 

physician's statement on absence 43 

Posting 

Extra contractual and summer 

work 32 

New and vacant positions 12 

President of MCCCFO, extra duties and.... 5 

Previous experience, credit for 4S 

PROBATION AND PERMANENT STATUS 18-19 

Probationary Teacher, defined 62 

Procedure, complaint 22 

Procedure, contract termination 2 *21 

PROCESSING OF COMPLAINTS ^2-23 

Prpfessional Conference and Travel 

Policy 33 

PROFESSIONAL GROWTH FUND 34-35 

PROFESSIONAL LEAVES OF ABSENCE 35-39 

Professional Public Liability 

Insurance 47 

Professional Resources B 

Professional services contracted 

from teacher 42 

Profess!^ al Standards Committee. • .9, 20, 54 - 
Px jrammed. Leanvlftg- Center teachers. • .1, 28 

- — FubTic Employment Relations Act 3 

Public service leave 40 

PURPOSE AND INTENT i 

Ranks, faculty / 14,21 

Reading areas in library for teachers ... 31 
Reasonable and adequate cause. # 18,21 



uiiU cunitiiitteti mtiutinysi 11 

KLC'^ONlt loN A-3 

KcUuctiMU iu staff 51 

Hi?gistrat ion, teacher assistance in 17 

Keinatatem*»nt 39 

Release time 

For MCCCFO officers .....5 

For teachers 33-34 

Reporting of absences 42 , 54 

Research assistants 1,29 

RESIGNATION AND RETIREMENT 24 

Responsibilities, teacher • s 17 

Retirement, teacher* s 24 

Retraining 54 

Reverting of administrator to faculty 

status • 1* 

Rights of teachers 14-17 

-s- 

Sabbatical Leave committee 36-37 

Sabbatical leaves 35-38 

Salary errors • 

Salary, leave and 37 

Salary , payment options 43 

Salary payment schedule 43,61 

Salary placement, automatic ..60 

Salary schedule • *0 

Saturday classes • 26 

Scheduling of classes 25 

Science wet lab, defined 63 

Secretarial services 31 

SELECTION OF PROFESSIONAL STAFF 50-51 

senators and extra duty assignments ....... .6 

[seniority 52-54 

^Seniority list 54 

SICK DAYS 42-43 

Sickn«dSS and accident insurance, short 

term *^ 

special ly-Kundert Programs 23-24 

STAFF RKUUCTION 51-52 

Staff retraining 52 

Standing committees ^ 

Student load 30 

Study leave, advanced 35,38 

Substitute teaching... ...42 

Summer session* defined ..64 

Summer teaching assignments 3L-34 

Supervisor , defined 62 

Supplemental assignments 33-34 

Supplemental employment , defined 64 

systems approach, teachers* voluntary 

use of 15 

- -T- 

Tape recorders and monitors in class IS 

Teacher, defined 62 

TEACHER REGULAR WORKLOAD AND CLASS 

Sizr^ 25-30 

TEACHERS RESPONSIBILITIES 17-18 

TiSACHERS, SPECIALLY-FUNDED PROGRAMS .... 23-24 

TEACHERS' RIGHTS 14-17 

TEACHING FACILITIES 30-31 

TERMINATION AND MODIFICATION 58-59 
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Termination of services i,l9*21 

TERMS 62-64 

TeKtbooks 14 • 17 

Time intervals t 26 

Transfer 12-13, 50, 5 3-54 

Transfers, division, department, 

or area 52-53 

Travel allowance and reimbursement 45 

Travel between campus ^ 44 

Tuition reimbursement 34 

-U- 

Unsigned complaint 22 

-V- 

Vacancies, Ad Hoc Committee 50 

Vacancies, posting notice of 12 

Variations in workload 28 

-W- 

Keather-inclement weather and 

school closing 

Work load 25-30 

Workmen's Compensation 47 
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